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Supporting Saudi Women in the
Labour Market
A CAREER WORKSHOP TO STRENGTHEN THE ECONOMIC ROLE OF WOMEN IN
SAUDI ARABIA
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female colleagues, uncertainties and challenges remain in the professional sphere. In

Strategies for professional success
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Imprint

the field of personality and skills development, advised the group of working women

Konrad-Adenauer-Stiftung e.V.

and familiarised them with solutions for the

Regional Programme Gulf States

business world. The workshop was preceded
by a Twitter survey in which women were

P.O. Box 831025
11183 Amman
Jordan
Phone:
+962 6 592 97 77
Email:
gulf@kas.de

able to take a vote on the biggest job challenges for them. While 50 percent indicated
that the search for their dream job is their
biggest difficulty, 19 percent and 17 percent
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14 percent stated another reason as the biggest
difficulty.

