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ACT
To consolidate and amend the labour law; to establish a comprehensive 
labour law for all employers and employees; to entrench fundamental labour 
rights and protections; to regulate basic terms and conditions of employment; 
to ensure the health, safety and welfare of employees; to protect employees 
from unfair labour practices; to regulate the registration of trade unions and 
 employers’ organisations; to regulate collective labour relations; to provide 
for the systematic prevention and resolution of labour disputes; to establish 
the Labour Advisory Council, the Labour Court, the Wages Commission 
and the labour inspectorate; to provide for the appointment of the Labour 
Commissioner and the Deputy Labour Commissioner; and to provide for 
incidental matters.
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PART B
REMUNERATION

10. Calculation of remuneration and basic wages
11. Payment of remuneration
12. Deductions and other acts concerning remuneration 
13. Wage order
14. Exemptions from a wage order
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HOURS OF WORK

15. Declaration of continuous shifts 
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LEAVE
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25.  Compassionate leave
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33. Unfair dismissal
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34. Dismissal arising from collective termination or redundancy
35. Severance pay
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UNFAIR LABOUR PRACTICES
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51. Disputes concerning this Chapter
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TRADE UNIONS AND  EMPLOYERS’ ORGANISATIONS
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PART A
TRADE UNIONS AND   EMPLOYERS’ ORGANISATIONS

52.  Defi nitions relating to this Chapter
53.  Constitutions of trade union or   employers’ organisation
54.  Changing constitution of registered trade union or registered 

 employers’ organisation
55. Winding up of trade union or  employers’ organisation
56. Appeals from decisions of Labour Commissioner
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REGISTRATION OF TRADE UNIONS AND  EMPLOYERS’ 

ORGANISATIONS

57. Requirements for registration
58. Effect of registration of trade union or  employers’ organisation
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organisations 
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73.  Disputes arising from application, interpretation or enforcement of 

  collective agreement
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STRIKES AND LOCKOUTS
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PREVENTION AND RESOLUTION OF DISPUTES
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DISPUTES AFFECTING THE NATIONAL INTEREST
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LABOUR INSTITUTIONS
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LABOUR ADVISORY COUNCIL

92. Continuation of Labour Advisory Council 
93. Functions of Labour Advisory Council 
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102.  Terms of offi ce and conditions of membership
103.  Procedures of         Committee for    Dispute Prevention and Resolution 
104. Essential Services Committee
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WAGES COMMISSION

105. Continuation of Wages Commission
106. Functions of Commission
107. Composition of Commission
108. Terms of offi ce of members of Commission
109. Meetings of Commission
110.  Administration of Commission
111.  Terms of reference of Commission
112.  Powers of Commission
113.  Matters to be considered in investigation  
114. Reports of Commission
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PART D
LABOUR COURT

115.  Continuation and powers of Labour Court 
116.  Assignment of judges of Labour Court 
117.  Jurisdiction of the Labour Court
118.  Costs
119.  Rules of Labour Court

PART E
THE LABOUR COMMISSIONER

120. Appointment of Labour Commissioner and Deputy
121. Powers and functions of the Labour Commissioner
122. Labour Commissioner may delegate certain powers and functions

PART F
LABOUR INSPECTORATE

123.  Interpretation
124.  Appointment of inspectors
125.  Powers of inspector
126.  Power to issue compliance order 
127.  Offences in relation to inspectors

CHAPTER 10
GENERAL PROVISIONS

128.  Prohibition of labour hire
129. Service of documents
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131.  Preservation of secrecy
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142.  Repeal of laws, transition and consequential amendments
143.  Short title and commencement
 

SCHEDULE
TRANSITIONAL PROVISIONS

1.   Defi nitions
2.  General preservation of rights, duties, regulations, notices and other
           instruments 
3.  Continuation of time
4.  Applications and notices concerning continuous work and overtime   

 hours 
5. Applications and notices concerning Sunday or public holiday work
6. Remuneration deposited with Permanent Secretary
7. Health and safety representatives
8. Registration of trade unions and  employers’ organisations
9. Collective bargaining
10. Strikes, lock-outs and essential services
11. Wages Commission, Wage orders and exemptions
12. Labour Commissioner and Labour Inspectors
13. Labour Advisory Council
14. Labour Court
15. Pending disputes
16. References in other laws
17. Resolution of other transitional matters


