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'It's not a risl< to hire us' 
Firms' reluctance to employ young people slated by students and activists 
Siyamtanda Ca pa 
capas@timesmedia.co.za 

R
ISKS associated wi th 
heavy drinking, sub
s tance abuse and irre
spons ible behaviour, 
coupled with a tough 
econo my, have seen 

businesses re lucta nt to hire young 
people. 

This emerged yesterday as stu
dents, business leaders and social 
ac tivis ts in Port Elizabeth dis
cussed how to get young people -
the wors t-affected by unemploy
ment- into jobs. 

The Youth Employment Enter
prise Skills Solutio ns (YEESS) con-

fe rence held a t the ETC conference 
centre in Zwide sought to expose 
young people to job or entrepre
neuria l opportunities in the city. 

During a panel di scuss ion , youth 
agency Harambee provincial man
ager Masa Mlamla said some com
panies were re luc tant to employ 
young people because of perceived 
associated behavio ural ri sks. 

Olwam Mnqwazi, 32, of the Black 
Hat leadership academy, said : 
"Young people are not receiving the 
risk label as a comment but as an 
assa ult on their youthfulness. 

"To look a t them and s tart putting 
tags - [such as] young people a re 
irresponsible, drunkards, ab use 
d rugs and are not educated - con
stit ut es a perpetuated assault on 

young people based on thei r being a 
part of the youth. 

"This, in turn , p ut s the blame on 
the youth for not being employed." 

NMMU fina l-year development 
studies s tudent Sandile Mjamba, 23, 
said the risk label was an outright 
resis tance to change. 

"The realit y is that the yo uth are 
the majorit y and are the most affect
ed and marginalised when it comes 
to unemployment ," Mjamba said . 

"Because of that, we are see ing 
the frus trati on mushrooming into 
chaos in the form of movements 
such as #FeesM ustFall and #HireA
Graduate." 

Mjamba said the frus trati on was 
build ing to a point where it wo uld 
explode unless the government in-

te rvened to address the situa ti on. 
Nelson Mandela Bay econo mic 

deve lopment councillor An drew 
Whitfield sa id: "One in two young 
people [in the metro] is unem
ployed and the wors t part is tha t 
the longer you are unemployed, the 
harder it is for you to find work. 

"This means that many young 
people do not find meaningful wor k 
in their life time." 

Whitfie ld encouraged the dele
gates to cons ider taking up jobs out
s ide their fie lds of study, keeping in 
mind tha t a qualifica tion was not 
required to secure employment. 

"While the government has the 
responsibility to c reate an enabling 
work environment and create op
port unities, businesses have the 

res ponsibility to take 
the risk and employ 
young people," he 
said. 

Konrad Aden auer 
Stiftung programme 
manager Tilmann 
Felt es highlight ed 
the German model of 
vocational training, 
which sees students 
attend lectures once 
a week and spend the 
res t of the time work
ing in companies YOUTH VIEW: NMMU development studies 
which would la ter student and panel member Sandile Mjamba 
employ them. speaks at the conference Picture: MARK WEST 

"This sys tem en-
sures tha t yo ung people not only ex- but that they graduate with five 
it institutio ns with a prac tical skill yea rs of experience,~ Feltes said . 

FELTES-TILMANN
Highlight

FELTES-TILMANN
Highlight

FELTES-TILMANN
Highlight

FELTES-TILMANN
Highlight

FELTES-TILMANN
Highlight

FELTES-TILMANN
Highlight

FELTES-TILMANN
Highlight


