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I. Introduction

9LHWQDP�KDV�UHFHLYHG�PXFK�DSSODXVH� IURP�WKH� LQWHUQDWLRQDO�FRPPXQLW\� IRU� LWV� UHPDUNDEOH�
GHYHORSPHQW�RYHU�WKH�SDVW����\HDUV��WUDQVIRUPLQJ�WKH�FRXQWU\�IURP�RQH�RI�WKH�SRRUHVW�QDWLRQV�
LQ�WKH�ZRUOG�LQWR�D�ORZHU�PLGGOH�LQFRPH�FRXQWU\�ZLWK�D�JUHDW�SRWHQWLDO�IRU�LQWHJUDWLRQ�IXUWKHU�
WR� WKH�JOREDO�HFRQRP\��$OWKRXJK�EHLQJ� VORZHG�GRZQ�GXULQJ� WKH� FULVLV� FDXVHG�E\�&RYLG�����
RYHUDOO�� WKH� 9LHWQDPHVH� HFRQRP\� KDV� EHHQ� UHVLOLHQW�ZLWK� *'3� FRQWLQXLQJ� WR� JURZ� E\� �����
SHUFHQW�LQ������DFFRUGLQJ�WR�9LHWQDPȇV�*HQHUDO�6WDWLVWLFV�2ɝFH��Ȋ9LHWQDPȇV�*62ȋ���

9LHWQDP�KDV�D� ODUJH�SRSXODWLRQ�VL]H�ZLWK�D� UHODWLYHO\�\RXQJ�SRSXODWLRQ�DQG� LV� VDLG� WR�KDYH�
HQWHUHG�D�SHULRG�RI�WKH�ȊJROGHQ�SRSXODWLRQ�VWUXFWXUHȋ�ZKLFK�FRXOG�SURYLGH�D�JUHDW�HFRQRPLF�
OHDS�LI�XVHG�DSSURSULDWHO\��$FFRUGLQJ�WR�9LHWQDPȇV�*62��DV�RI�������WKH�FRXQWU\ȇV�SRSXODWLRQ�
KDV�UHDFKHG�������PLOOLRQ�SHRSOH��ZLWK�������RI�WKH�SRSXODWLRQ�EHLQJ�ZRPHQ�DQG�������RI�
WKH�SRSXODWLRQ�OLYLQJ�LQ�UXUDO�DUHDV����3RSXODWLRQ�JURZWK�LQ�UHFHQW�\HDUV�KDV�OHG�WR�DQ�LQFUHDVH�
LQ�WKH�ODERU�IRUFH�DQG�LV�DQ�LPSRUWDQW�FRPSHWLWLYH�DGYDQWDJH�RI�9LHWQDP�LQ�DWWUDFWLQJ�IRUHLJQ�
LQYHVWPHQW�WR�FRQWULEXWH�WR�LWV�VRFLR�HFRQRPLF�GHYHORSPHQW�

 

(Source: Vietnam’s GSO)

1 Vietnam’s GSO: https://www.gso.gov.vn/en/data-and-statistics/2021/01/socio-economic-situation-in-the-
fourth-quarter-and-the-whole-year-2020/ 

2 Vietnam’s GSO: ŚƩƉƐ͗ͬͬǁǁǁ͘ŐƐŽ͘ŐŽǀ͘ǀŶͬĞŶͬĚĂƚĂͲĂŶĚͲƐƚĂƟƐƟĐƐͬϮϬϮϭͬϬϭͬŝŶĨŽŐƌĂƉŚŝĐͲƉŽƉƵůĂƟŽŶͲůĂďŽƵƌͲĂŶĚͲĞŵƉůŽǇͲ
ŵĞŶƚͲŝŶͲϮϬϮϬͬ 
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+RZHYHU�� WKH�DJH�VWUXFWXUH�VXJJHVWV�9LHWQDPȇV�SRSXODWLRQ� LV�RQ�WKH�SDWK�WRZDUGV�DQ�DJLQJ�
VRFLHW\�� 7KH� VKDSH�RI� WKH� 9LHWQDPȇV� SRSXODWLRQ�S\UDPLG�KDV� FKDQJHG�RYHU� WKH� \HDUV� IURP�
�����WR�������ZLWK�WKH�ODUJHVW�SRUWLRQ�RI�WKH�SRSXODWLRQ�PRYHG�JUDGXDOO\�WRZDUGV�KLJKHU�DJH�
JURXSV��ΖI�LQ�������WKH�SRSXODWLRQ�DJHG�������\HDUV�ROG�DFFRXQWHG�IRU�����RI�WKH�SRSXODWLRQ��
WKLV�UDWLR�LQ������VKULQNV�WR�������DQG�LQ������WR���������

(Source: https://www.populationpyramid.net/viet-nam) 
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1HYHUWKHOHVV��WKH�9LHWQDPHVH�ODERU�IRUFH�RI�PRUH�WKDQ����PLOOLRQ�SHRSOH�DERYH����\HDUV�ROG�
KDV�EHHQ�D�IRXQGDWLRQ�IRU�WKH�VXFFHVV�RI�WKH�9LHWQDPHVH�HFRQRP\�

(Source: Vietnam’s GSO - https://www.gso.gov.vn/en/employment/)

ΖQ�WHUPV�RI�ODERU�IRUFH�VWUXFWXUH��WKH�SURSRUWLRQ�RI�PHQ�LV�KLJKHU�WKDQ�ZRPHQ�ZLWK�RYHU�����
RI�WKH�ODERU�IRUFH�DERYH����\HDUV�ROG�EHLQJ�PHQ��7KH�XQHPSOR\PHQW�UDWH�RI�IHPDOH�ZRUNHUV�
LV�TXLWH�KLJK�FRPSDUHG�WR�PDOH�ZRUNHUV��SRVVLEO\�GXH�WR�KHDOWK�OLPLWDWLRQV��FRQȵLFWV�EHWZHHQ�
ELUWK�DQG�ZRUN��DQG�ORZ�FKDQFHV�RI�ȴQGLQJ�VDWLVI\LQJ�MREV�DIWHU�JLYLQJ�ELUWK����0RVW�RI�WKH�ODERU�
IRUFH�VWLOO�FRQFHQWUDWH�LQ�UXUDO�DUHDV��DOWKRXJK�WKLV�SURSRUWLRQ�KDV�GHFUHDVHG�IURP�������LQ�
�����WR�������LQ������

$OVR��DFFRUGLQJ�WR�9LHWQDPȇV�*62��DV�RI�������WKH�QXPEHU�RI�ZRUNHUV�ZRUNLQJ�LQ�WKH�LQIRUPDO�
VHFWRU� LV� �����PLOOLRQ�SHRSOH�� WDNLQJ�XS�������RI� WKH� WRWDO� HPSOR\PHQW�DQG�DQ� LQFUHDVH�RI�
������ WKRXVDQG� SHRSOH� FRPSDUHG� WR� ������ DQG� WKH� QXPEHU� RI�ZRUNHUV�ZRUNLQJ� LQ� IRUPDO�

3 The situation of Vietnamese labor force and proposed issues, The Online Finance Magazine: ŚƩƉƐ͗ͬͬƚĂƉĐŚŝƚĂŝĐͲ
ŚŝŶŚ͘ǀŶͬŶŐŚŝĞŶͲĐƵƵͲƚƌĂŽͲĚŽŝͬƚŚƵĐͲƚƌĂŶŐͲůƵĐͲůƵŽŶŐͲůĂŽͲĚŽŶŐͲǀŝĞƚͲŶĂŵͲǀĂͲŵŽƚͲƐŽͲǀĂŶͲĚĞͲĚĂƚͲƌĂͲϯϬϮϭϯϯ͘Śƚŵů 
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VHFWRU�LV������PLOOLRQ��D�GHFUHDVH�RI������WKRXVDQG�SHRSOH�FRPSDUHG�WR�������6XFK�LQFUHDVH�
LQ�WKH�SURSRUWLRQ�RI�ZRUNHUV� LQ�WKH� LQIRUPDO�VHFWRU�ZDV�VDLG�GXH�WR�WKH� LPSDFW�RI�&RYLG����
SDQGHPLF�GXULQJ�ZKLFK�WKH�HFRQRP\�KDV�IDFHG�PDQ\�GLɝFXOWLHV�IRUFLQJ�EXVLQHVVHV�WR�UHGXFH�
ODERU�DQG�UHFUXLW�VHDVRQDO�ZRUNHUV��ZKLFK��LQ�WXUQ��OHDGV�WR�D�GHFUHDVH�LQ�WKH�QXPEHU�RI�IRUPDO�
HPSOR\HHV�DQG�DQ�LQFUHDVH�LQ�WKH�QXPEHU�RI�LQIRUPDO�ZRUNHUV��

(Source: Vietnam’s GSO - https://www.gso.gov.vn/en/employment/)

4 Vietnam’s GSO, Covid-19 Impacts on Labor and Employment Situation in Quarter IV of 2020: https://www.gso.gov.
vn/en/data-and-statistics/2021/01/covid-19-impacts-on-labour-and-employment-situation-in-quarter-iv-of-2020/ 
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7KH�XQHPSOR\PHQW�UDWH�RI�ZRUNHUV�ZLWKLQ�WKH�ZRUNLQJ�DJH�JURXS�LV���������������LQ�ZKLFK�WKH�
UDWLR�IRU�PHQ�EHLQJ�������DQG�IRU�ZRPHQ�EHLQJ��������WKH�UDWLR�IRU�XUEDQ�DUHDV�EHLQJ�������
DQG�UXUDO�DUHDV�EHLQJ��������7KH�XQGHUHPSOR\PHQW�UDWH�RI�ZRUNHUV�ZLWKLQ�WKH�ZRUNLQJ�DJH�
JURXS�LV���������������LQ�ZKLFK�WKH�UDWLR�IRU�PHQ�EHLQJ�������DQG�IRU�ZRPHQ�EHLQJ��������
WKH�UDWLR� IRU�XUEDQ�DUHDV�EHLQJ�������DQG�UXUDO�DUHDV�EHLQJ��������$FFRUGLQJ�WR�9LHWQDPȇV�
*62��PRVW�XQGHUHPSOR\HG�SHRSOH�GR�QRW�KDYH�WHFKQLFDO�RU�SURIHVVLRQDO�WUDLQLQJ��7KH�KLJKHU�
WKH� SURIHVVLRQDO� DQG� WHFKQLFDO� OHYHO� RI� WKH�ZRUNHUV�� WKH� ORZHU� WKH� XQGHUHPSOR\PHQW� UDWH��
7KH�XQGHUHPSOR\PHQW�UDWH�LQ�WKH�ZRUNLQJ�DJH�RI�ZRUNHUV�ZLWK�QR�SURIHVVLRQDO�DQG�WHFKQLFDO�
TXDOLȴFDWLRQV� LV� ������� HGXFDWLRQ� DW� SULPDU\� OHYHO� ������� HGXFDWLRQ� DW� LQWHUPHGLDWH� OHYHO�
�������FROOHJH�OHYHO��������DQG�XQLYHUVLW\�DQG�DERYH��������

 
 
 
     

(Source: Vietnam’s GSO - https://www.gso.gov.vn/en/employment/)

$OWKRXJK�WKH�SURSRUWLRQ�RI�\RXQJ�SHRSOH�DJHG�������\HDUV�ROG�LV�UHGXFLQJ�RYHU�\HDUV�VLJQLI\LQJ�
DQ�DJLQJ�SRSXODWLRQ�VWUXFWXUH��WKH�\RXWK�KDV�SOD\HG�D�VLJQLȴFDQW�SRVLWLRQ�LQ�9LHWQDPȇV�ODERU�
IRUFH�ZLWK�\RXQJ�SHRSOH�DJHG�������\HDUV�ROG�DFFRXQWLQJ�IRU�PRUH�WKDQ�����RI�WKH�ODERU�IRUFH��
<RXQJ�ODERU�LV�RIWHQ�DVVRFLDWHG�ZLWK�DGYDQWDJHV�VXFK�DV�JRRG�KHDOWK��ȵH[LELOLW\��DGDSWDELOLW\�WR�
QHZ�WHFKQRORJ\�DQG�PRELOLW\��ΖI�WKH\�UHFHLYH�VXɝFLHQW�HGXFDWLRQ�DQG�YRFDWLRQDO�WUDLQLQJ��WKH\�
ZLOO�FRQWULEXWH�JUHDWO\�WR�9LHWQDPȇV�HFRQRPLF�GHYHORSPHQW��7KLV�LV�D�YHU\�IDYRUDEOH�IDFWRU��EXW�
DOVR�LPSRVHV�JUHDW�SUHVVXUH�RQ�MRE�FUHDWLRQ�DQG�YRFDWLRQDO�WUDLQLQJ��

5  See footnote 4
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(Source: World Bank, data retrieved from UNESCO Institute for Statistics – https://data.worldbank.
org/indicator/SE.ADT.LITR.ZS)

ΖQ�WHUPV�RI�OLWHUDF\�UDWH��9LHWQDPHVH�\RXWK�KDV�DOZD\V�KDG�KLJKHU�OLWHUDF\�UDWH�WKDQ�WKH�JHQHUDO�
SRSXODWLRQ��ZLWK�������LQ�������7KLV�QXPEHU�LV��������IRU�PDOH�\RXWK�DQG��������IRU�IHPDOH�
\RXWK��7KH�JDS�EHWZHHQ�OLWHUDF\�IRU�IHPDOH�\RXWK�DQG�IHPDOH�DGXOW�DUH�ZLGHU�WKDQ�LWV�PDOH�
FRXQWHUSDUW��EXW�WKLV�WHQGHQF\�KDV�EHHQ�UHGXFHG�LQ�UHFHQW�\HDUV��

Proportion of workers aged 15 and above having undergone 
training activities age group 

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
Total ���� ���� ���� ���� ���� ���� ���� ���� ���� �� ����
15-19 ��� ��� ��� ��� ��� ��� ��� � ��� ��� ���
20-24 ���� ���� ���� ���� �� ���� ���� ���� ���� �� ��
25-29 ���� ���� ���� �� ���� ���� ���� ���� �� ���� ��
30-34 �� �� �� ���� �� ���� ���� �� ���� ���� ����



The Future of Work for the Asian Youth
&RXQWU\�3URȴOH��9LHWQDP

I. Introduction

7

35-39 ���� ���� ���� ���� ���� ���� ���� ���� ���� ���� ����
40-44 ���� �� �� ���� ���� �� ���� ���� ���� ���� ����
45-49 ���� ���� ���� ���� ���� ���� ���� ���� ���� ���� ����
50+ ���� ���� ���� ���� ���� ���� ���� ���� ���� ���� ����

(Source: Vietnam’s GSO - https://www.gso.gov.vn/en/employment/)

$FFRUGLQJ�WR�9LHWQDPȇV�*62��RQO\�DERXW�����RI�WKH�WRWDO�ODERU�IRUFH�KDYH�XQGHUJRQH�WUDLQLQJ�
DFWLYLWLHV��7KLV�QXPEHU�LV�DERXW�������������IRU�WKH�DJH�JURXS�������DQG������������IRU�WKH�DJH�
JURXS��������+DYLQJ�XQGHUJRQH�WUDLQLQJ�DFWLYLWLHV�DUH�GHȴQHG�DV�KDYLQJ�DWWHQGHG�SURIHVVLRQDO�
RU�WHFKQLFDO�WUDLQLQJ�LQ�RQH�RI�WKH�LQVWLWXWLRQV�ZLWKLQ�WKH�1DWLRQDO�(GXFDWLRQ�6\VWHP�IRU���PRQWKV�
RU�PRUH��KDYLQJ�JUDGXDWHG�DQG�JUDQWHG�D�GLSORPD�RU�FHUWLȴFDWH�IRU�D�FHUWDLQ�SURIHVVLRQDO�RU�
WHFKQLFDO�TXDOLȴFDWLRQ��7KXV��DOWKRXJK�9LHWQDPȇV�KXPDQ�UHVRXUFHV�DUH�\RXQJ�DQG�SOHQWLIXO��
PRVW�RI� WKHP�DUH�XQVNLOOHG�DQG� ODFN� WHFKQLFDO�H[SHUWLVH��7KH�VDPH�WUHQG�DSSOLHV� IRU�\RXQJ�
SHRSOH��

(Source: Vietnam’s GSO - https://www.gso.gov.vn/en/employment/)

7KH�XQHPSOR\PHQW�DQG�XQGHUHPSOR\PHQW�UDWH�IRU�\RXWK�DJHG�������\HDUV�DUH�WKH�KLJKHVW�
DPRQJ�WKH�DJH�JURXSV�ZLWK�XQHPSOR\PHQW�UDWH�LQ������EHLQJ�������DQG�XQGHUHPSOR\PHQW�
UDWH�LQ������EHLQJ�������
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(Source: World Bank, data retrieved from International Labor Organization, ILOSTAT database – 
https://data.worldbank.org/indicator/SL.UEM.NEET.ZS?locations=VN)

/RRNLQJ�FORVHU��WKH�SHUFHQWDJH�RI�\RXWK�QRW�LQ�HGXFDWLRQ��HPSOR\PHQW�RU�WUDLQLQJ�KDV�LQFUHDVHG�
RYHU� WKH�\HDUV�� UHDFKLQJ�������� LQ������DFFRUGLQJ� WR� WKH� Ζ/2��7KLV�SDWWHUQ� UHȵHFWV� LQ�ERWK�
WKH�VKDUH�RI�WKH�RYHUDOO�\RXWK�SRSXODWLRQ�DQG�WKH�VKDUH�RI�PDOH��IHPDOH�\RXWK�SRSXODWLRQ��
ZLWK�WKH�VKDUH�RI�IHPDOH�\RXWK�SRSXODWLRQ�QRW�LQ�HGXFDWLRQ��HPSOR\PHQW��RU�WUDLQLQJ����������
EHLQJ�PXFK�KLJKHU�WKDQ�WKHLU�PDOH�FRXQWHUSDUW����������

*LYHQ�WKH�DERYH��LW�LV�HVVHQWLDO�WR�KDYH�D�GHHSHU�DQDO\VLV�DERXW�9LHWQDPȇV�\RXWK�DQG�WR�FRPH�
XS�ZLWK�D�ZHOO�URXQGHG�VWUDWHJ\�WR�HQVXUH�EHWWHU� IXWXUH�RI�ZRUN�IRU� WKLV�VHFWRU��7KDW� LV� WKH�
SXUSRVH�RI�WKLV�FRXQWU\�SURȴOH��ZKLFK�LV�RUJDQL]HG�LQWR�IRXU�PDLQ�SDUWV��7KH�ȴUVW�SDUW�RXWOLQHV�
WKH�VLWXDWLRQ� LQ�9LHWQDP�� WKH�GHPRJUDSKLFV�RI� LWV� ODERU� IRUFH�DQG� LQ�SDUWLFXODU��\RXWK� ODERU�
IRUFH��7KH�VHFRQG�SDUW�GLVFXVVHV�WKH�WUHQG�LQ�WKH�IXWXUH�RI�ZRUN�IRU�9LHWQDPHVH�\RXWK�IROORZHG�
E\�WKH�WKLUG�SDUW�GLVFXVVLQJ�WKH�FKDOOHQJHV�WKDW�9LHWQDPHVH�\RXWK�IDFH�LQ�WKH�ODERU�PDUNHW��7KH�
ȴQDO�SDUW�VHWV�RXW�SROLF\�UHVSRQVHV�DQG�UHFRPPHQGDWLRQ�WR�VXSSRUW�WKH�\RXWK�LQ�WKHLU�IXWXUH�
RI�ZRUN��

7KH�GHȴQLWLRQ�RI�\RXWK�PD\�YDU\�DFFRUGLQJ�WR�FLUFXPVWDQFHV�DQG�HQWLWLHV�RI�UHVHDUFK��6HYHUDO�
8QLWHG� 1DWLRQV� HQWLWLHV�� LQVWUXPHQWV� DQG� UHJLRQDO� RUJDQL]DWLRQV� KDYH� VRPHZKDW� GLHUHQW�
GHȴQLWLRQV�RI�\RXWK�DV�SHU�VRPH�H[DPSOHV�EHORZ��
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Entity/Instrument/
Organization Age Reference

81�6HFUHWDULDW�81(6&2�Ζ/2 <RXWK������� 81�ΖQVWUXPHQWV��6WDWLVWLFV
81�+DELWDW��<RXWK�)XQG� <RXWK������� $JHQGD���

81Ζ&()�:+2�81)3$
$GROHVFHQW��������
<RXQJ�3HRSOH��������
<RXWK�������

81)3$

81Ζ&()�7KH�&RQYHQWLRQ�RQ�
5LJKWV�RI�WKH�&KLOG &KLOG�XQWLO��� 81Ζ&()

7KH�$IULFDQ�<RXWK�&KDUWHU <RXWK������� $IULFDQ�8QLRQ������

�6RXUFH��8QLWHG�1DWLRQVȇ�<RXWK�'HȴQLWLRQ����https://www.un.org/esa/socdev/documents/youth/fact-
VKHHWV�\RXWK�GHȴQLWLRQ�SGI)

7R�DYRLG�SRVVLEOH�FRQIXVLRQ��WKLV�FRXQWU\�SURȴOH�GHȴQHV�\RXWK�DV�SHU�WKH�81ȇV�GHȴQLWLRQ��ȊWKH�
8QLWHG�1DWLRQV��IRU�VWDWLVWLFDO�SXUSRVHV��GHȴQHV�WKRVH�SHUVRQV�EHWZHHQ�WKH�DJHV�RI����DQG����
DV�\RXWK�ZLWKRXW�SUHMXGLFH�WR�RWKHU�GHȴQLWLRQV�E\�0HPEHU�6WDWHV�ȋ

II. Trends in the future of work for the youth in Vietnam 

7KH�WUHQGV�LQ�WKH�IXWXUH�RI�ZRUN�IRU�WKH�\RXWK�DUH�PRUH�RU�OHVV�LPSDFWV�RI�JOREDOL]DWLRQ�DQG�
FURVV�QDWLRQDO�LQWHJUDWLRQ��ZKLFK�OHDG�WR�PRUH�IRUHLJQ�LQYHVWPHQWV�DQG�LQWHUQDWLRQDO�WUHDWLVHV�
LQWURGXFHG��DORQJ�ZLWK�GLJLWDOL]DWLRQ�DQG�DXWRPDWLRQ�LQ�WKH�HFRQRP\��7KH�RQJRLQJ�&RYLG����
SDQGHPLF�DOVR�JUHDWO\�DHFWV�WKH�MRE�PDUNHW�IRU�WKH�\RXWK�

��� -RE�PDUNHW�DHFWHG�DQG�FKDQJHG�E\�&RYLG���

$V� DQ� RYHUYLHZ� RI� WKH� HFRQRP\� RI� 9LHWQDP�� *'3� LQ� WKH� IRXUWK� TXDUWHU� RI� ����� ZDV�
HVWLPDWHG�WR�LQFUHDVH�E\�������FRPSDUHG�WR�WKH�IRXUWK�TXDUWHU�RI�������ZKLFK�LV�WKH�ORZHVW�
LQFUHDVH�IRU�WKLV�SHULRG�LQ������������*'3�LQ�WKH�ZKROH�\HDU�RI������LQFUHDVHG�E\��������
ΖQ�WKH�IRXUWK�TXDUWHU�� LQGXVWULHV�WKDW�ZHUH�KHDYLO\�DHFWHG�E\�&RYLG����VKRZHG�SRVLWLYH�
VLJQV��LQFOXGLQJ�UHWDLO�VDOHV��FRQVXPHU�JRRGV��DFFRPPRGDWLRQ�DQG�FDWHULQJ�VHUYLFHV��7KH�
ODERU� DQG� HPSOR\PHQW� VLWXDWLRQ� LQ� WKH� IRXUWK� TXDUWHU� RI� ����� VKRZHG�PDQ\� VLJQV� RI�
LPSURYHPHQW�FRPSDUHG�WR�WKH�SUHYLRXV�TXDUWHU��EXW� LQGLFDWRUV�RQ�ZRUN�DQG�LQFRPH�RI�
HPSOR\HHV�LQ�WKH�IRXUWK�TXDUWHU�LQ�SDUWLFXODU�DQG�LQ������DV�D�ZKROH�ZDV�VWLOO�ORZ�FRPSDUHG�
WR�WKH�SUHYLRXV�\HDUV��

6  See footnote 4
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ΖQ�������9LHWQDP�KDV������PLOOLRQ�SHRSOH�DJHG����DQG�RYHU�QHJDWLYHO\�DHFWHG�E\�
Covid-19.

$V�RI�'HFHPEHU� ������ WKHUH� DUH� �����PLOOLRQ�SHRSOH� DJHG���� \HDUV� DQG�ROGHU�ZKR�DUH�
QHJDWLYHO\�DHFWHG�E\�&RYLG�����LQFOXGLQJ�WKRVH�ZKR�ORVW�WKHLU�MREV��KDG�WR�WDNH�WLPH�R�
URWDWLRQDO� OHDYH�� UHGXFHG�ZRUNLQJ� KRXUV�� DQG� UHGXFHG� LQFRPH�� HWF��� $PRQJ� WKRVH� �����
PLOOLRQ�SHRSOH��������KDG�WKHLU�LQFRPH�UHGXFHG��������KDG�WR�UHGXFH�ZRUNLQJ�KRXUV��WDNH�
WLPH�R�URWDWLRQDO�OHDYH�DQG�DERXW�������ZHUH�IRUFHG�WR�WDNH�D�EUHDN�RU�WHPSRUDULO\�VWRS�
WKHLU�EXVLQHVV��7KH�VHUYLFH�VHFWRU�ZDV�KLW�WKH�KDUGHVW�E\�&RYLG����ZLWK�������RI�ZRUNHUV�
DHFWHG��IROORZHG�E\�WKH�LQGXVWULDO�DQG�FRQVWUXFWLRQ�VHFWRU�ZLWK�������RI�ZRUNHUV�DHFWHG��
DQG�WKH�OHDVW�DHFWHG�EHLQJ�DJULFXOWXUH��IRUHVWU\�DQG�ȴVKHU\�VHFWRU�ZLWK�������RI�ZRUNHUV�
DHFWHG��

Unit: Million people
(Source: Vietnam’s GSO (2021))

%\�WKH�HQG�RI�WKH�ȴUVW�TXDUWHU�RI�������9LHWQDP�VWLOO�KDV�����PLOOLRQ�SHRSOH�DJHG����
DQG�RYHU�QHJDWLYHO\�DHFWHG�E\�&RYLG����

$OWKRXJK�HFRQRPLF�UHFRYHU\�HRUWV�FRXSOHG�ZLWK�HSLGHPLF�SUHYHQWLRQ�DQG�FRQWURO�KDYH�
VRPHZKDW�LPSURYHG�WKH�GRPHVWLF�ODERU�DQG�HPSOR\PHQW�VLWXDWLRQ��LQ�WKH�ȴUVW�TXDUWHU�RI�
������9LHWQDP�VWLOO�KDV�����PLOOLRQ�SHRSOH�DJHG����\HDUV�ROG�DQG�ROGHU�QHJDWLYHO\�DHFWHG�E\�
&RYLG�����$PRQJ�WKLV�DHFWHG�SRSXODWLRQ������WKRXVDQG�SHRSOH�ORVW�WKHLU�MREV������PLOOLRQ�
SHRSOH�KDG�WR�WHPSRUDULO\�VWRS�VXVSHQG�SURGXFWLRQ�DQG�EXVLQHVV������PLOOLRQ�SHRSOH�KDG�
WKHLU�KRXUV�FXW�RU�IRUFHG�WR�WDNH�WLPH�R�RU�URWDWLRQDO�OHDYH��DQG�����PLOOLRQ�ZRUNHUV�IRXQG�
WKHLU�LQFRPH�FXW��

7 See footnote 4
�� 9LHWQDPȇV�*62��5HSRUW�RQ�WKH�LPSDFWV�RI�&RYLG����RQ�ODERU�DQG�HPSOR\PHQW�VLWXDWLRQ�LQ�WKH�ȴUVW�TXDUWHU�RI�

2021, 16 April 2021, available at ŚƩƉƐ͗ͬͬǁǁǁ͘ŐƐŽ͘ŐŽǀ͘ǀŶͬĚƵͲůŝĞƵͲǀĂͲƐŽͲůŝĞƵͲƚŚŽŶŐͲŬĞͬϮϬϮϭͬϬϰͬďĂŽͲĐĂŽͲƚĂĐͲĚŽŶŐͲ
ĐƵĂͲĚŝĐŚͲĐŽǀŝĚͲϭϵͲĚĞŶͲƟŶŚͲŚŝŶŚͲůĂŽͲĚŽŶŐͲǀŝĞĐͲůĂŵͲƋƵǇͲŝͲŶĂŵͲϮϬϮϭͬ
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Covid-19 has led to redundancy and forced many people to become informal 
workers.9

5HJDUGLQJ�XQHPSOR\PHQW�VWDWXV��LQ�WKH�IRXUWK�TXDUWHU�RI�������WKH�QXPEHU�RI�HPSOR\HG�
SHRSOH� DJHG� ��� DQG� RYHU� ZDV� QHDUO\� ����� PLOOLRQ� SHRSOH�� ZKLFK� ZDV� ���� WKRXVDQG�
SHRSOH�OHVV�WKDQ�WKH�VDPH�SHULRG�LQ�������$PRQJ�WKH�QXPEHU�RI�HPSOR\HG�SHRSOH�DJHG�
���DQG�RYHU�� HPSOR\HG� ODERUHUV� LQ�XUEDQ�DUHDV�DUH������PLOOLRQ�SHRSOH�� D�GHFUHDVH�E\�
����� WKRXVDQG�SHRSOH��ZKLOH�HPSOR\HG� ODERUHUV� LQ� UXUDO�DUHDV�ZDV������PLOOLRQ�SHRSOH��
D�GHFUHDVH�E\�������WKRXVDQG�SHRSOH�FRPSDUHG�WR�WKH�VDPH�SHULRG�ODVW�\HDU��&RYLG����
KDV�PDGH�WKH�XQHPSOR\PHQW�UDWH�RI�ZRUNHUV� LQ�WKH�IRXUWK�TXDUWHU�RI������WKH�KLJKHVW�
FRPSDUHG�WR�WKH�VDPH�SHULRG�LQ�WKH�SDVW����\HDUV���

5HJDUGLQJ�WKH�JURZWK�RI�WKH�LQIRUPDO�VHFWRU��LQ�������WKH�QXPEHU�RI�LQIRUPDO�ZRUNHUV�LV�
�����PLOOLRQ�SHRSOH��DQ�LQFUHDVH�E\�������WKRXVDQG�SHRSOH��7KH�QXPEHU�RI�HPSOR\HHV�ZLWK�
IRUPDO�MREV�LV������PLOOLRQ�SHRSOH��D�GHFUHDVH�E\������WKRXVDQG�SHRSOH�FRPSDUHG�WR�WKDW�
LQ�������7KH�UDWH�RI�ZRUNHUV�ZLWK�LQIRUPDO�HPSOR\PHQW�LQ������LV������������SHUFHQWDJH�
SRLQWV�KLJKHU�WKDQ�LQ������

7KH�KLJK�UDWH�RI�LQIRUPDO�ZRUNHUV�LQ������FRQWUDVWV�ZLWK�WKH�GHFUHDVLQJ�WUHQG�LQ�UHFHQW�
\HDUV��%HIRUH�&RYLG�����LQ�WKH�SHULRG�RI������������WKH�JURZWK�UDWH�RI�IRUPDO�ZRUNHUV�LV�����
WLPHV�KLJKHU�WKDQ�WKH�JURZWK�UDWH�RI�LQIRUPDO�ZRUNHUV��OHDGLQJ�WR�D�GHFUHDVH�LQ�WKH�UDWH�RI�
LQIRUPDO�ZRUNHUV�RYHU�WKH�\HDUV��+RZHYHU��&RYLG����KDV�SRVHG�PXOWLSOH�FKDOOHQJHV�WR�WKH�
HFRQRP\��DQG�PDQ\�EXVLQHVVHV�DUH�IRUFHG�WR�VKXW�GRZQ�WR�DSSO\�PHDVXUHV�WR�PDLQWDLQ�
RSHUDWLRQ�VXFK�DV�UHGXFLQJ�WKH�QXPEHU�RI�ZRUNHUV��DSSO\LQJ�URWDWLRQDO�OHDYH��UHFUXLWLQJ�
VHDVRQDO�ZRUNHUV�DQG�WHPSRUDU\�ZRUNHUV��7KLV�OHDGV�WR�D�GHFUHDVH�LQ�WKH�QXPEHU�RI�IRUPDO�
ZRUNHUV�DQG�DQ�LQFUHDVH�LQ�WKH�QXPEHU�RI�LQIRUPDO�ZRUNHUV��ZKLFK�VXEVHTXHQWO\�UHVXOWV�LQ�
D�UHERXQG�LQ�WKH�QXPEHU�RI�LQIRUPDO�ZRUNHUV�LQ��������

Compared to 2019, the average monthly income of employees in 2020 decreased.

ΖQ�������WKH�DYHUDJH�LQFRPH�RI�HPSOR\HHV�LV�����PLOOLRQ�91'��UHGXFHG�E\������FRPSDUHG�
WR� ������ 7KH� LQFRPH� RI� ZRUNHUV� LQ� WKH� VHUYLFH� VHFWRU� GURSSHG� WKH�PRVW�� IROORZHG� E\�
LQFRPH�RI�ZRUNHUV�LQ�DJULFXOWXUH��IRUHVWU\�DQG�ȴVKHU\�VHFWRUV��DQG�ODVW�EHLQJ�WKH�LQFRPH�RI�
ZRUNHUV�LQ�LQGXVWULDO�DQG�FRQVWUXFWLRQ�VHFWRUV���

�� %DVHG�RQ�WKH�GHȴQLWLRQ�RI�WKH�9LHWQDPȇV�*62��LQIRUPDO�ZRUNHUV��DOVR�UHIHUUHG�WR�DV�LQIRUPDO�HFRQRP\�ZRUN-
ers) refer to those who work in non-agricultural employment and those who work for agricultural, forestry 
DQG�ȴVKHULHV�KRXVHKROGV�ZLWK�EXVLQHVV�UHJLVWUDWLRQ��IDOOLQJ�XQGHU�RQH�RI�WKH�IROORZLQJ�IRXU�FDWHJRULHV�RI�ZRUN��
(i) Family-contributing workers; (ii) Employers/owners and own-account workers involved in their own busi-
ness production units in the informal economic sector; (iii) Salaried workers without labor contracts or with 
labor contracts but no compulsory social insurance contributions made by their employers on their behalf; 
(iv) Members of producer’s cooperatives without compulsory social insurance.

10 See footnote 4
11 See footnote 4
12 See footnote 4
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Currently, there is still a large proportion of untapped potential labor force, 
especially young workers, and the utilization of this group of workers has become 
more limited in the context of Covid-19.13

7KH�UDWH�RI�ODERU�XQGHUXWLOL]DWLRQ�LQ�9LHWQDP�LQ�WKH�SHULRG�RI�����������ȵXFWXDWHG�DW�������
ΖQ�������WKH�UDWH�RI�ODERU�XQGHUXWLOL]DWLRQ�LV��������DQ�LQFUHDVH�E\�����SHUFHQWDJH�SRLQWV�
FRPSDUHG�WR�������HTXLYDOHQW�WR�DQ�LQFUHDVH�RI�PRUH�WKDQ�����WKRXVDQG�SHRSOH���

Unit: %
Source: Vietnam’s GSO, 2021

Unit: %
Source: Vietnam’s GSO, 2021

13� %DVHG�RQ�WKH�GHȴQLWLRQ�RI�WKH�9LHWQDPȇV�*62��ZRUNHUV�ZKR�KDYH�D�QHHG�WR�ZRUN�EXW�GR�QRW�KDYH�HQRXJK�ZRUN�
(also known as underutilized workers/labour underutilization) include the unemployed, underemployed, and 
those outside the labour force who are available for employment although they are not seeking or those who 
are seeking employment but are not immediately available. Labour underutilization rate is expressed by 
workers who have a need to work but do not have enough work as a share of the total workforce with a need 
for employment in the economy.

14 See footnote 4
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7KH�UDWH�RI�ODERU�XQGHUXWLOL]DWLRQ�LQ������LQ�XUEDQ�DUHDV�LV�KLJKHU�WKDQ�LQ�UXUDO�DUHDV�������
FRPSDUHG�WR��������LQ�IHPDOH�ZRUNHUV�LV�KLJKHU�WKDQ�LQ�PDOH�ZRUNHUV�������FRPSDUHG�WR�
�������7KH�PDMRULW\�RI�ZRUNHUV�ZKR�DUH�QRW�XVLQJ�WKHLU�IXOO�SRWHQWLDO�DUH�WKRVH�XQGHU����
\HDUV�ROG����������ZKLOH�WKH�ZRUNIRUFH�LQ�WKLV�DJH�JURXS�RQO\�DFFRXQWV�IRU�RQO\�������RI�WKH�
WRWDO�ZRUNIRUFH�RI�9LHWQDP��7KLV�VKRZV�WKDW�9LHWQDP�VWLOO�KDV�D�ODUJH�QXPEHU�RI�XQWDSSHG�
SRWHQWLDO�ODERU�IRUFH��HVSHFLDOO\�LQ�WKH�\RXQJ�ODERU�JURXS���

2. Strong growth in international trade and global economy integration

1HZ�MREV�DQG�KLJKHU�YDOXH�MREV�KDYH�EHHQ�FUHDWHG�UHVXOWLQJ�IURP�JOREDOL]DWLRQ��JURZLQJ�
FRQVXPHU�FODVV�LQ�ERWK�9LHWQDP�DQG�WKH�UHJLRQ��DQG�WKH�GHYHORSPHQW�RI�ORFDO��UHJLRQDO��
DQG�JOREDO�YDOXH�FKDLQV�LQ�ZKLFK�9LHWQDP�DFWV�DV�D�ȊVROLG�OLQNȋ���

$FFRUGLQJ� WR� WKH�:RUOG�%DQN��H[SRUWV�FRQWULEXWH�JUHDWO\� WR� MREV�DQG�ZDJHV� LQ�9LHWQDP��
ΖQ� ������ H[SRUWV� DUH� GLUHFWO\� UHVSRQVLEOH� IRU� ���� PLOOLRQ� MREV� LQ� ������ PDLQO\� LQ� WKH�
PDQXIDFWXULQJ� VHFWRU�� SD\LQJ� RXW� ���� WULOOLRQ� 91'� LQ�ZDJHV���� 7RWDO� LPSRUW� DQG� H[SRUW�
WXUQRYHU�RI�JRRGV�LQ������ZDV�HVWLPDWHG�WR�UHDFK�������ELOOLRQ�86'��DQ�LQFUHDVH�E\������
FRPSDUHG�WR�������ΖQ�ZKLFK��JRRGV�H[SRUW�WXUQRYHU�UHDFKHG�������ELOOLRQ�86'��DQ�LQFUHDVH�
E\� ������ DQG� JRRGV� LPSRUW� WXUQRYHU� UHDFKHG� ������� ELOOLRQ�� DQ� LQFUHDVH� E\� ������ 7KH�
EDODQFH�RI�WUDGH�LQ�JRRGV�LQ������LV�HVWLPDWHG�WR�EH�D�WUDGH�VXUSOXV�RI������ELOOLRQ�86'��WKH�
ODUJHVW�WUDGH�VXUSOXV�HYHU�UHFRUGHG���

ΖQWHJUDWLRQ�SURFHVVHV�KDYH�EHHQ�IXUWKHU�IRVWHUHG�E\�WKH�VLJQLQJ�RI�QHZ�WUDGH�DJUHHPHQWV��
ΖQ� ������ WKH� *RYHUQPHQW� RI� 9LHWQDP� UDWLȴHG� WKH� &RPSUHKHQVLYH� DQG� 3URJUHVVLYH�
$JUHHPHQW� IRU� 7UDQV�3DFLȴF� 3DUWQHUVKLS� �&3733��� ZKLFK� LQYROYHV� D� WUDGLQJ� EORFN� RI�
FRXQWULHV�DFFRXQWLQJ�IRU����SHUFHQW�RI�JOREDO�*'3��ΖQ������DORQH��9LHWQDP�VLJQHG�WKUHH�
WUDGH�DJUHHPHQWV��QDPHO\�WKH�(8�9LHWQDP�)UHH�7UDGH�$JUHHPHQW� �(9)7$��� WKH�5HJLRQDO�
&RPSUHKHQVLYH� (FRQRPLF� 3DUWQHUVKLS� �5&(3��� DQ� DJUHHPHQW� EHWZHHQ� ���PHPEHUV� RI�
$6($1�DQG���RWKHU�FRXQWULHV� LQ�WKH�$VLD�3DFLȴF�UHJLRQ��DQG�WKH�8.�9LHWQDP�)UHH�7UDGH�
$JUHHPHQW� �8.9)7$���(QWHULQJ� LQWR�WUDGH�DJUHHPHQWV� LV�H[SHFWHG�WR�IDFLOLWDWH�9LHWQDPȇV�
DFFHVV�WR�PDUNHWV�DQG�RSHQ�QHZ�RSSRUWXQLWLHV�IRU�EXVLQHVV�WR�LQWHJUDWH�LQWR�UHJLRQDO�YDOXH�
FKDLQV��DW�WKH�VDPH�WLPH�SURPRWH�WUDQVSDUHQF\��FUHDWH�PRGHUQ�LQVWLWXWLRQV�DQG�UHIRUPV�
LQ�PDQ\�VHFWRUV���

15  See footnote 4
16 World Bank, Vietnam’s Future Jobs: Leveraging Mega-trends for Greater Prosperity Overview, 2018, available 

at http://documents1.worldbank.org/curated/en/670201533917679996/pdf/129380-v2-WB-Future-Jobs-En-
glish-25-6-2018.pdf

17 See footnote 16
18� 9LHWQDPȇV�*62��([SRUW�DQG�ΖPSRUW�LQ�������(RUWV�DQG�6XFFHVVHV����-DQXDU\�������DYDLODEOH�DW�https://www.

gso.gov.vn/du-lieu-va-so-lieu-thong-ke/2021/01/xuat-nhap-khau-nam-2020-no-luc-va-thanh-cong/#:~:-
text=T%E1%BB%95ng%20kim%20ng%E1%BA%A1ch%20xu%E1%BA%A5t%20nh%E1%BA%ADp,%2C%20
t%C4%83ng%203%2C6%25.

19 See footnote 16
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3. Growth of digital economy and automation

7KH�GLJLWDO�HFRQRP\�FDQ�EH�GHȴQHG�DV�Ȋ$OO�EXVLQHVVHV�DQG�VHUYLFHV�WKDW�KDYH�D�EXVLQHVV�
PRGHO�EDVHG�SULPDULO\�RQ�VHOOLQJ�RU�VHUYLFLQJ�GLJLWDO�JRRGV�DQG�VHUYLFHV�RU�WKHLU�VXSSRUWLQJ�
HTXLSPHQW�DQG�LQIUDVWUXFWXUHȋ����7KH�GLJLWDO�HFRQRP\�FDUU\�VRPH�IHDWXUHV�GLVWLQFW�IURP�
WKH�WUDGLWLRQDO�HFRQRP\������L��'DWD�IURP�DOO�VRXUFHV�EHLQJ�WKH�VRXUFH�RI�YDOXH�LQ�DOO�SULYDWH�
DQG�SXEOLF� DFWLYLWLHV�� �LL�� 7KH� DGYDQFH� RI� Ζ&7�UHODWHG�KDUGZDUH� DQG� VRIWZDUH�� SUHVHQWHG�
LQ�DOO�VHFWRUV��LQFOXGLQJ�ȴQDQFH��WUDQVSRUW��PDQXIDFWXULQJ��HGXFDWLRQ��KHDOWKFDUH��HWF����LLL��
1HZ�EXVLQHVV�PRGHOV�WKURXJK�GLJLWDO�SODWIRUPV�WKDW�ERWK�HQDEOH��IRU�H[DPSOH��IRU�IRRG�
GHOLYHU\��RUGHUV�RI�VHUYLFH�DQG�RQOLQH�DGYHUWLVLQJ��DQG�GLVUXSW�EXVLQHVVHV��DQG��LY��1HZ�UROH�
DQG�VLJQLȴFDQW�HPSRZHUPHQW�RI�FRQVXPHUV�

$FFRUGLQJ�WR�*RRJOH�DQG�7(0$6(.ȇV�UHSRUW�FDOOHG�ȊH�&RQRP\�6($�����ȋ��9LHWQDPȇV�ΖQWHUQHW�
HFRQRP\�LV�JURZLQJ�IDVW�DV�LW�UHDFKHG�86'����ELOOLRQ�LQ������RQ�D�����DQQXDO�JURZWK�UDWH�
VLQFH������b

(�FRPPHUFH�LV�D�NH\�GULYHU�IRU�VXFK�JURZWK�VLQFH�GRPHVWLF�PDUNHWSODFHV��GLJLWDO�SODWIRUPV�
OLNH�6HQGR�DQG�7LNL�FRPSHWH�ZLWK�UHJLRQDO�SOD\HUV�OLNH�/D]DGD�DQG�6KRSHH��$FFRUGLQJ�WR�
7HFKZLUHDVLD��9LHWQDP�VHFXUHV�LWV�SRVLWLRQ�DV�DQ�H�FRPPHUFH�OHDGHU�LQ�6RXWKHDVW�$VLD��MXVW�
EHKLQG�ΖQGRQHVLD�DQG�7KDLODQG����0RVW�UHFHQWO\�� LQ�������9LHWQDP�UDQNHG���WK� LQ�GLJLWDO�
WUDQVIRUPDWLRQ�LQ�+XDZHLȇV�*OREDO�&RQQHFWLYLW\�ΖQGH[��*&Ζ���������

%HVLGHV� WKH� JURZWK� RI� WKH� GLJLWDO� HFRQRP\�� DXWRPDWLRQ� DQG�QHZ� WHFKQRORJLHV� VXFK� DV�
OHDUQLQJ�URERWLFV��WKH�ΖQWHUQHW�RI�WKLQJV�DQG��'�SULQWLQJ�LV�QRZ�JUDGXDOO\�EXW�VXUHO\�PDNLQJ�
LWV� ZD\� LQWR� WKH� MRE� PDUNHW�� 0DFKLQHV�� URERWV�� DUWLȴFLDO� LQWHOOLJHQFH�� DQG� LQIRUPDWLRQ�
WHFKQRORJ\�DUH�HQWHULQJ�ZRUNSODFHV�DURXQG�WKH�ZRUOG�DQG�LQ�9LHWQDP��ΖQ�9LHWQDP��DSSV�
DUH�XVHG�DW�ZRUN��PDFKLQHV�DUH�XWLOL]HG�LQ�IDUPV�DQG�IDFWRULHV��DQG�WKH�HOHFWURQLFV�YDOXH�
FKDLQV�KDYH�EHFRPH�WKH�VHFRQG�ODUJHVW�VRXUFH�RI�)'Ζ��DIWHU�JDUPHQWV���$FFRUGLQJ�WR�WKH�
:RUOG�%DQN�� DXWRPDWLRQ�KDV� WKH�SRWHQWLDO� WR� JUDQW�9LHWQDPHVH�ZRUNHUV� IUHHGRP� IURP�
ORZHU�YDOXH�DGGHG�WDVNV��WKXV�DOORZLQJ�WKHP�WR�HQJDJH�LQ�OHVV�WHGLRXV��DQG�KLJKHU�YDOXH�
DGGHG�� MREV��7KH�SODWIRUPV�PD\�DOVR� OHDG�WR�JUHDWHU�SURGXFWLYLW\�DQG�PRUH� LQFOXVLRQ� LQ�
WUDGH�DQG�ȴQDQFH�IRU�VPDOO�SURGXFHUV�E\�SURYLGLQJ�DFFHVV�WR�PDUNHWV�DW�D�ORZ�FRVW���

20� &RPPRQZHDOWK�6FLHQWLȴF�DQG�ΖQGXVWULDO�5HVHDUFK�2UJDQL]DWLRQ��&6Ζ52���9LHWQDPȇV�)XWXUH�'LJLWDO�(FRQRP\�Ȃ�
Towards 2030 and 2045, May 2019, pg. 15

21 See footnote 20
22� 0LQLVWU\�RI�ΖQIRUPDWLRQ�DQG�&RPPXQLFDWLRQ��9LHWQDP��)DVWHVW�JURZLQJ�GLJLWDO�HFRQRP\�LQ�$VLD�3DFLȴF����

February 2020, available at https://english.mic.gov.vn/Pages/TinTuc/140619/Vietnam--Fastest-growing-digi-
WDO�HFRQRP\�LQ�$VLD�3DFLȴF�KWPO��

23 Vietnamnet, Vietnam ranks 55th in digital transformation, 8 February 2021, available at https://vietnamnet.
vn/en/sci-tech-environment/vietnam-ranks-55th-in-digital-transformation-710914.html

24 See footnote 16
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III. Challenges to the youth in Vietnam

%DVHG� RQ� WKH� WUHQGV� LQ� WKH� IXWXUH� RI� ZRUN� IRU� WKH� \RXWK� LQ� 9LHWQDP� SUHVHQWHG� LQ� WKH�
SUHYLRXV�VHFWLRQ��WZR�PDLQ�FKDOOHQJHV�IDFHG�E\�WKH�\RXWK�DUH�LGHQWLȴHG���L��QDUURZHU�DQG�
OHVV�VWDEOH�DFFHVV�WR�WKH�ODERU�PDUNHW�DQG��LL��WKH�QHHG�WR�XSVNLOO�DQG�UHVNLOO�

1. Narrower and less stable access to the labor market

$XWRPDWLRQ�DQG�QHZ�WHFKQRORJLHV�PD\�GLVUXSW�H[LVWLQJ�MREV�DQG�FKDQJH�WKH�QRWLRQ�RI�ZRUN�
DV�ZH�NQRZ�WRGD\��DQG�WKLV�LV�VRPHWKLQJ�\RXQJ�SHRSOH�PXVW�DGDSW�WR��)RU�LQVWDQFH��SHRSOH�
ZRUN�IURP�KRPH�LQVWHDG�RI�JRLQJ�WR�WKH�RɝFH��RU�SHRSOH�ZRUN�LQGHSHQGHQWO\��SURYLGLQJ�
VHUYLFHV� WR�RWKHUV�� LQVWHDG�RI� MRLQLQJ� FRQWUDFWHG�ZRUN�DV� LQ� WKH�SDVW����$XWRPDWLRQ�DQG�
PDFKLQHV�PD\�DOVR�GLVSODFH�MREV�DQG�KXPDQV�PD\�EH�UHSODFHG�DV�LQ�WKH�ORQJHU�UXQ��ODERU�
FRVWV�LQFUHDVH�ZKLOH�WHFKQRORJ\�FRVWV�GHFUHDVH��$V�D�UHVXOW��\RXQJ�SHRSOH�IDFH�WKH�ORRPLQJ�
ULVN�RI�UHGXFWLRQ�LQ�WKH�QXPEHU�RI�DYDLODEOH�MREV���

3UHVHQWO\�DQG�PRUH�SUHVVLQJO\��\RXQJ�SHRSOH�IDFH�XQHPSOR\PHQW�FKDOOHQJHV�FDXVHG�E\�
&RYLG�����1XPHURXV�UHSRUWV�DQG�VWDWLVWLFV�RI�WKH�9LHWQDPȇV�*62�VKRZ�WKDW�HYHQ�WKRXJK�
9LHWQDP�FRQWUROV�&RYLG����TXLWH�ZHOO��HYHU\� WLPH� WKHUH� LV�DQ�RXWEUHDN�� MREV� WKURXJKRXW�
WKH�FRXQWU\�DUH�JUHDWO\�DHFWHG��$V�PHQWLRQHG�DERYH��PDQ\�SHRSOH�DUH�PDGH�UHGXQGDQW��
VRPH�KDG� WR�UHGXFH�ZRUNLQJ�KRXUV�� WDNH� WLPH�R�RU� URWDWLRQDO� OHDYH�RU�ZHUH� IRUFHG� WR�
WDNH�D�EUHDN�RU�WHPSRUDULO\�VWRS�WKHLU�EXVLQHVV��$W�WKLV�VWDJH��DV�&RYLG����KDV�QRW�EHHQ�
FRPSOHWHO\�FRQWUROOHG��WKH�IXWXUH�RI�ZRUN�IRU�WKH�\RXWK�UHPDLQV�XQVWDEOH�

2. Need to upskill and reskill

Low accessibility to education and mismatch between education curriculum and 
the market’s demands

ΖQ� ������ 9LHWQDP�KLJK� VFKRRO� VWXGHQWV� SHUIRUPHG�ZHOO� DQG� KDG� VFRUHV�ZHOO� DERYH� WKH�
2(&'� DYHUDJH� LQ� WKH� 3URJUDPPH� IRU� ΖQWHUQDWLRQDO� 6WXGHQW� $VVHVVPHQW� �3Ζ6$��� ZKLFK�
GHPRQVWUDWHV� 9LHWQDPȇV� LPSURYHPHQW� LQ� TXDOLW\� RI� HGXFDWLRQ���� +RZHYHU�� FRQVLGHULQJ�
FRYHUDJH�DQG�OHYHO�RI�HGXFDWLRQ��LW�DSSHDUV�WKDW�\RXQJ�SHRSOH�LQ�9LHWQDP�PD\�QRW�EH�ZHOO�
HTXLSSHG�IRU�WKH�NQRZOHGJH�HFRQRP\�ZKLFK�DUH�HPHUJLQJ�LQ�9LHWQDP��$FFRUGLQJ�WR�WKH�
:RUOG�%DQN��XQWLO�������RQO\����RI�WKH�ODERU�IRUFH�KDV�D�XQLYHUVLW\�HGXFDWLRQ��ZKLOH�����
KDYH�RQO\�D�VHFRQGDU\�HGXFDWLRQ�RU�OHVV��(WKQLF�PLQRULWLHV�DUH�DW�D�GLVDGYDQWDJH�LQ�WHUPV�
RI�HGXFDWLRQ�DQG�VNLOOV��2QO\����RI�DGXOWV�ZKR�DUH�HWKQLF�PLQRULWLHV�KDYH�D�YRFDWLRQDO�RU�
WHUWLDU\�HGXFDWLRQ�FRPSDUHG�WR�����RI�.LQK�RU�+RD�DGXOWV����5XUDO�VWXGHQWV�PD\�IDFH�H[WUD�
FKDOOHQJHV�GXH�WR�OLPLWHG�UHVRXUFHV�RI�WKHLU�IDPLOLHV�DQG�OLPLWHG�DFFHVV�WR�GLJLWDO�SODWIRUPV�
DQG�GLJLWDO�VNLOOV�HGXFDWLRQ���

25  See footnote 16
26  See footnote 16
27  See footnote 16
28  See footnote 16
29  See footnote 20
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6HYHUDO�WUDLQLQJ�LQVWLWXWLRQV�UHSRUW�D�PLVPDWFK�EHWZHHQ�FXUULFXOD�VWXGHQWV�IROORZ�DW�VFKRRO�
DQG�VNLOOV�UHTXLUHG� LQ�WKH�ZRUNSODFH��$FFRUGLQJ�WR�WKH�Ζ/2��ZRUNHUV�QRZDGD\V�UHTXLUH�D�
PRUH�FRPSOH[�VHW�RI� VNLOOV� WKDQ� LQ� WKH�SDVW��DQG� MREV�DUH�EHFRPLQJ�PRUH� WKLQNLQJ�DQG�
NQRZOHGJH�RULHQWHG�� LQVWHDG� RI� EHLQJ�PDQXDO� DQG� URXWLQH�� :KLOH� EDVLF� VNLOOV� LQFOXGLQJ�
UHDGLQJ�DQG�ZULWLQJ�DQG�WHFKQLFDO�NQRZOHGJH�LQ�D�VSHFLȴF�ȴHOG�ZHUH�HVVHQWLDO�IRU�ZRUNHUV�
LQ�WKH�SDVW��WRGD\ȇV�ZRUNHUV�DUH�H[SHFWHG�WR�SRVVHVV�D�UDQJH�RI�VNLOOV�DQG�NQRZOHGJH�IURP�
LQIRUPDWLRQ�DQG�FRPPXQLFDWLRQV�WHFKQRORJ\��Ζ&7��DQG�URERW�FRPSDWLEOH�WHFKQLFDO�VNLOOV�WR�
NQRZOHGJH�LQ�YDOXH�UHSUHVHQW�D�ODUJHU�VKDUH�RI�RYHUDOO�YDOXH�DGGHG�WKDQ�DVVHPEO\�MREV� 
���:KLOH�PDQXDO� VNLOOV� FDQ�EH� HDVLO\� FKDLQV� MREV� Ȃ� LQ� GHVLJQ�� 5	'��PDUNHWLQJ�� DIWHU�VDOH�
VHUYLFHV��ORJLVWLFV��DQG�YHUWLFDO�IDUPLQJ��ZKLFK�DUH�WDXJKW�WKURXJK�YRFDWLRQDO�WUDLQLQJ��RWKHU�
VRIW�ȊPRUH�PRGHUQȋ�VNLOOV�KDYH�QRW�EHHQ�LQFOXGHG�LQ�WKH�VFKRRO�FXUULFXOD�DQG�LW�DSSHDUV�
WKDW�VFKRROV�DUH�QRW�KLJKO\�UHVSRQVLYH�WR�WKH�FKDQJHV�LQ�DQG�GHPDQGV�RI�WKH�PDUNHW�

Upskilling in digital and technology

$FFRUGLQJ�WR�WKH�Ζ/2��WKH�UDWH�RI�XSVNLOOLQJ�LQ�9LHWQDP�PD\�QRW�EH�IDVW�HQRXJK�WR�RXWSDFH�
GLJLWDO� JURZWK�DQG�DV� D� UHVXOW��PLOOLRQV�RI�XQVNLOOHG�ZRUNHUV�PD\�EH�DW�KLJK� ULVN�RI� MRE�
WUDQVLWLRQV�GXH� WR�DXWRPDWLRQ� LQ� WKH�QH[W� WZR�GHFDGHV����)RU�H[DPSOH�� LQ� WKH� Ζ7�VHFWRU��
HGXFDWLRQ� XVXDOO\� ODJV� EHKLQG� HPHUJLQJ� WUHQGV� DQG� WKHUHIRUH� D� JUDGXDWH�PD\� QRW� EH�
DZDUH�RI�WHFKQRORJ\�RU�KDV�KLJK�WHFKQRORJ\�FRPSHWHQF\��&DSDELOLW\�LQ�DFTXLULQJ�DQG�XVLQJ�
NQRZOHGJH�DW�WKH�ZRUNSODFH�LV�DOVR�ORZ��7KXV��DW�WKLV�SDFH�RI�GHYHORSPHQW��WKH�ZRUNIRUFH�
PD\� VRRQ� ODFN� SHRSOH�ZKR� DUH� FDSDEOH� RI�ZRUNLQJ� LQ� WKH�GLJLWDO� HFRQRP\�� QRW� RQO\� WR�
SLRQHHU�QHZ�WHFKQRORJ\�EXW�DOVR�WR�UHFHLYH�NQRZOHGJH�WR�FUHDWH�QHZ�SURGXFWV�RU�VHUYLFHV���

IV. Policy responses and recommendations 

��� &UHDWH�PRUH�TXDOLW\�MREV�DQG�VXSSRUW�HQWUHSUHQHXUVKLS

:KHQ� WKH� HFRQRP\� ȵRXULVKHV� DQG� SULYDWH� FRPSDQLHV� DUH� VWULYLQJ�� WKHUH� ZLOO� EH�PRUH�
MRE� DQG� LQWHUQVKLS� RSSRUWXQLWLHV� DYDLODEOH� IRU� \RXQJ� SHRSOH�� ΖQ� 9LHWQDPȇV� FDVH�� LW� LV�
QHFHVVDU\�WR�FRQWLQXH�WR�FUHDWH�D�IDYRUDEOH�HQYLURQPHQW�IRU�GRPHVWLF�HQWHUSULVHV�WR�JURZ�
ZKLOH�DWWUDFWLQJ�QHZ�DQG�ODUJH�VFDOH�IRUHLJQ�HQWHUSULVHV��6WDWH�FRQWUROV�RQ�WKH�IDFWRUV�RI�
SURGXFWLRQ�VKRXOG�EH�ORRVHQHG��HVSHFLDOO\�RQ�ODQG�XVH�UHJXODWLRQV�DQG�WD[�SROLFLHV��$W�WKH�
VDPH�WLPH��9LHWQDP�VKRXOG�SD\�PRUH�DWWHQWLRQ�WR�WKH�GHJUHH�RI�LQWHUYHQWLRQ�WKDW�GLVWRUWV�
LWV�LQSXW�PDUNHWV�DQG�DGMXVW�WKH�PRQRSRO\�SRVLWLRQ�LQ�VRPH�LQGXVWULHV�VXFK�DV�IHUWLOL]HUV��
FRDO��HOHFWULFLW\��JDV��WHOHFRPPXQLFDWLRQV��ZDWHU�VXSSO\��DQG�LQVXUDQFH�

:LWK� UHJDUGV� WR� WKH� \RXWK�� HGXFDWLRQ� VKRXOG� EH� VSOLW� EHWZHHQ� DFDGHPLF� FRXUVHV� DQG�
YRFDWLRQDO� WUDLQLQJ�� ZLWK� WKH� RQ�WKH�MRE� SRUWLRQ� SURYLGLQJ� RSSRUWXQLWLHV� WR� SUDFWLFH�

30� Ζ/2��6NLOOV�DQG�WKH�)XWXUH�RI�:RUN��6WUDWHJLHV�IRU�LQFOXVLYH�JURZWK�LQ�$VLD�DQG�WKH�3DFLȴF��������DYDLODEOH�DW�
https://www.ilo.org/wcmsp5/groups/public/@asia/@ro-bangkok/@sro-bangkok/documents/publication/
wcms_650239.pdf, pg. 184. See also footnote 16

31 See footnote 20
32 See footnote 20
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DQG� XQGHUVWDQG� LQ� ZRUN�EDVHG� FRQWH[WV� WKH� NQRZOHGJH� DFFXPXODWHG� IURP� FODVVURRP�
LQVWUXFWLRQ�� ΖQWHUQVKLSV� LQ� UHOHYDQW� ȴHOGV� KHOS� WKH� \RXWK� OHDUQ� DERXW� FDUHHUV�� GHYHORS�
QHWZRUNV�DQG�H[SHULHQFH�QHFHVVDU\� IRU� IXWXUH�H[FHOOHQFH� LQ� WKH�ZRUNSODFH�� ΖQWHUQVKLSV�
DOVR�JLYH�\RXWK�WKH�RSSRUWXQLW\� WR�H[SORUH�ZKDW�WKH\� OLNH�DQG�GR�QRW� OLNH�DERXW�FHUWDLQ�
FDUHHUV�DQG�RSSRUWXQLWLHV� WR�VHH�ZKHWKHU� WKH\�FDQ�ȴW� LQ�D�FHUWDLQ�HQYLURQPHQW�� MRE��RU�
PDQDJHPHQW� VW\OH�� 7KH� DSSOLFDWLRQ� SURFHVV� IRU� WKHVH� LQWHUQVKLSV� DOORZ� WKH� \RXWK� WR�
GHYHORS�VNLOOV�WKDW�ZRXOG�EH�UHOHYDQW�IRU�WKHP�LQ�HQWHULQJ�WKH�MRE�PDUNHW��ΖQWHUQVKLSV�PD\�
DOVR�OHDG�WR�DGPLVVLRQ�DIWHU�JUDGXDWLRQ�

7KH� 9LHWQDPHVH� JRYHUQPHQW� DQG� \RXWK� RUJDQL]DWLRQV� FDQ� SOD\� DQ� LPSRUWDQW� UROH� LQ�
FRQQHFWLQJ�WKH�\RXWK�WR�TXDOLW\�MREV��)RU�H[DPSOH��WKH\�FDQ�FROODERUDWH�ZLWK�HPSOR\HUV�WR�
FRQQHFW�\RXQJ�SHRSOH�ZLWK�LQWHUQVKLS�DQG�DSSUHQWLFHVKLS�RSSRUWXQLWLHV��QRW�RQO\�ZLWKLQ�
WKH�FRXQWU\�EXW�DOVR�RYHUVHDV�JLYHQ�WKDW�WKH�ΖQWHUQHW�DQG�LQQRYDWLYH�WHFKQRORJ\�KDYH�PDGH�
LW�SRVVLEOH�WR�ZRUN�UHPRWHO\�IURP�DOPRVW�HYHU\ZKHUH�DURXQG�WKH�ZRUOG�

6RFLDO�HQWUHSUHQHXUVKLS�LV�DQRWKHU�LPSRUWDQW�WKHPH�ZLWK�UHJDUGV�WR�WKH�IXWXUH�RI�ZRUN�IRU�
WKH�\RXWK��ΖW�RHUV�WKH�\RXWK�WKH�RSSRUWXQLWLHV�WR�FUHDWH�MREV�IRU�WKHPVHOYHV�DQG�RWKHUV�DQG�
VHFXUH�D�EHWWHU�IXWXUH�E\�WKHPVHOYHV��ΖQ�WXUQ��ZLWK�LWV�FKDUDFWHULVWLFV�VXFK�DV�ȵH[LELOLW\�DQG�
TXLFN�DGDSWDWLRQ�WR�WHFKQRORJ\��WKH�\RXWK�LV�SDUWLFXODUO\�VXLWHG�WR�HVWDEOLVK�DQG�PDLQWDLQ�
VWDUW�XSV��7KH�LVVXHV�UHPDLQ�DUH�WR�SURPRWH�HQWUHSUHQHXULDO�VSLULW�ZLWKLQ�WKH�\RXWK��FUHDWH�
D�QXUWXULQJ�HQYLURQPHQW�IRU�VWDUW�XSV�WR�VWULYH�DQG�HGXFDWH�WKH�\RXWK�RQ�WKH�LPSRUWDQFH�
RI�VRFLDO�UHVSRQVLELOLWLHV��9LHWQDP�KDV�EHHQ�ZRUNLQJ�ZLWK� LQWHUQDWLRQDO�RUJDQL]DWLRQV�RQ�
VNLOOV�IRFXVHG�HGXFDWLRQDO�UHIRUPV�DQG�SURPRWLQJ�VRFLDO�HQWUHSUHQHXUVKLS�WRZDUGV�\RXQJ�
SHRSOH��81Ζ&()�9LHWQDP�KDV�LPSOHPHQWHG�VRFLDO�HQWUHSUHQHXUVKLS�VLQFH�������LQYROYLQJ�
PRUH�WKDQ��������\RXQJ�SHRSOH�LQ�SURJUDPV�ZLWK�JRYHUQPHQW�SDUWQHUV�VXFK�DV�WKH�6DLJRQ�
ΖQQRYDWLRQ�+XE��6Ζ+8%�����2QH�FROODERUDWLRQ�EHWZHHQ�81Ζ&()�9LHWQDP�DQG�6Ζ+8%�LV�WKH�
ODXQFKLQJ�RI�WKH�<RXWK�/HG�ΖQQRYDWLRQ�/DE�WR�SURYLGH�RSSRUWXQLWLHV�IRU�\RXQJ�SHRSOH�E\�
HQJDJLQJ�JRYHUQPHQW�DQG�SULYDWH�VHFWRU�SDUWQHUV����7KH�/DE�KDV�RUJDQL]HG�*HQHUDWLRQ�
8QOLPLWHG�<RXWK�&KDOOHQJH�WR�ZKLFK�\RXQJ�SHRSOH�DSSOLHG�DQG�DWWHQGHG�D�GHVLJQ�WKLQNLQJ�
ZRUNVKRS��WKHQ�ZHUH�VHOHFWHG�IRU�VHHG�IXQGLQJ�DQG�PHQWRUVKLS�VXSSRUW��2QH�RXWVWDQGLQJ�
LQLWLDWLYH�FRPLQJ�IURP�WKH�*HQHUDWLRQ�8QOLPLWHG�<RXWK�&KDOOHQJH�LV�Ȇ3DWKȴQGHUȇ��DQ�RQOLQH�
SODWIRUP�WR�FRQQHFW�Ζ7�VWXGHQWV�ZLWK�XVHUV�DQG�UHFUXLWHUV�ZKLOH�HQDEOLQJ�WKHP�WR�LPSURYH�
WKHLU� VNLOOV�� 7KH�SODWIRUPȇV� IXQFWLRQV� LQFOXGH�D� URDGPDS� IRU� VNLOOV�GHYHORSPHQW�DQG� WKH�
DELOLW\�WR�XSGDWH�XVHUVȇ�SURȴOH�DQG�&9V�WR�DSSO\�IRU�MREV��$OVR��VSHFLȴFDOO\�IRU�Ζ7�ȴHOGV��WKH�
SODWIRUP�VHHNV�WR�EXLOG�D�FRPPXQLW\�IRU�PHPEHUV�WR�VKDUH�FRGHV�DQG�SURMHFWV�IRU�XVHUV�WR�
OHDUQ�IURP�RQH�DQRWKHU�DQG�WR�SUHVHQW�FRGLQJ�VDPSOHV�WR�DYDLODEOH�UHFUXLWHUV��

33 UNICEF and Saigon Innovation Hub incubate socially innovative ideas on Climate Action from adolescents 
and youth, UNICEF’s Press Release: https://www.unicef.org/vietnam/press-releases/unicef-and-saigon-innova-
tion-hub-incubate-socially-innovative-ideas-climate-action 

34 Vietnamese students create a skills development platform to connect IT market and young people, UNICEF’s 
Article: https://www.unicef.org/vietnam/stories/vietnamese-students-create-skills-development-platform-con-
nect-it-market-and-young-people 
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2. Invest in young people’s skills

9LHWQDP�VKRXOG�UHGHȴQH�LWV�VWUDWHJ\�WR�WUDLQ�\RXQJ�SHRSOH�IRFXVLQJ�RQ�WKHLU�FDSDELOLWLHV�
IRU�VHOI�HPSOR\PHQW�DQG�WKH�DELOLWLHV�WR�DGDSW�WR�UDSLG�FKDQJH�LQ�WKH�ODERU�PDUNHW��7KH�
IROORZLQJ�FDQ�EH�GRQH�WR�LPSURYH�WKH�HGXFDWLRQDO�FXUULFXOXP�DQG�WUDLQLQJ�SURJUDPV�

•� 7KH�JRYHUQPHQW�QHHGV�WR�FROODERUDWH�ZLWK�\RXWK�DJHQFLHV��VFKRROV��HQWHUSULVHV��DQG�
SURGXFWLRQ�IDFLOLWLHV� WR�ȴQG�RXW�DERXW��NHHS�XSGDWHG�RQ� ODERU�PDUNHWȇV�QHHGV�IURP�
ZKLFK�WR�DGMXVW�DQG�LPSURYH�WKH�FRQWHQWV�RI�WUDLQLQJ�SURJUDPV�PDWFKLQJ�ZLWK�PDUNHW�
UHTXLUHPHQWV�

•� (PSOR\HUV�QHHG�WR�FRQQHFW�ZLWK�VFKRROV�WR�WDLORU�WUDLQLQJ�SURJUDPV�DFFRUGLQJ�WR�WKHLU�
QHHGV��RUJDQL]H�ȊMRE�IDLUVȋ�DQG�VHPLQDUV�WR�LQWURGXFH�MREV�WR�VWXGHQWV�DQG�PDNH�SXEOLF�
WKH�FDUHHU�SDWK�DYDLODEOH�IRU�WKH�\RXWK�

•� 6FKRROV�QHHG�WR�FRRUGLQDWH�ZLWK�SXEOLF�DQG�SULYDWH�FRPSDQLHV�IRU�FDUHHU�VXSSRUW�DQG�
LQWHUQVKLSV��VHW�XS�FDUHHU�FRXQVHOLQJ�FHQWHUV�WR�VXSSRUW�\RXQJ�SHRSOH�LQ�ȴQGLQJ�MREV�
DIWHU�JUDGXDWLRQ�DQG�GHYHORS�UHVHDUFK�DFWLYLWLHV�LQYROYLQJ�\RXQJ�SHRSOH�VR�WKDW�WKH\�
FRXOG�GHYHORS�UHOHYDQW�VNLOOV�LQ�DFDGHPLF�DUHDV��7UDLQLQJV�DW�VFKRROV�PXVW�DOLJQ�ZLWK�
ZKDW�DUH�QHHGHG�RQ�WKH�ODERU�PDUNHW��6FKRROV�DOVR�QHHG�WR�FRQVLVWHQWO\�LPSURYH�WKH�
TXDOLW\� RI� WUDLQLQJ� E\� UHQHZLQJ� SURJUDP� FRQWHQWV� DQG�PHWKRGRORJLHV�� LQYHVWLQJ� LQ�
IDFLOLWLHV��EXLOGLQJ�D�WHDP�RI�TXDOLȴHG�OHFWXUHUV��DQG�FRRUGLQDWLQJ�ZLWK�GRPHVWLF�DQG�
IRUHLJQ� RUJDQL]DWLRQV� WR� FUHDWH� RSSRUWXQLWLHV� IRU� VWXGHQWV� WR� H[FKDQJH�� VWXG\� DQG�
ZRUN�DEURDG��

7HFKQRORJ\�KDV�EURXJKW�DERXW�WKH�RSSRUWXQLWLHV�WR�REWDLQ�NQRZOHGJH�DQG�VNLOOV�UHPRWHO\�
IURP�SUHVWLJLRXV�LQVWLWXWLRQV�LQ�DOO�RYHU�WKH�ZRUOG��ΖI�XWLOL]HG�ZHOO��VXFK�FKDQQHOV�FDQ�FUHDWH�
DQ�HGXFDWLRQDO�EUHDNWKURXJK�IRU�9LHWQDPHVH�\RXWK��HVSHFLDOO\�WKRVH�ZKR�GR�QRW�KDYH�WKH�
FRQGLWLRQV�WR�VWXG\�DEURDG�GXH�WR�HFRQRPLF�UHDVRQV��7KHUH�DUH�RQOLQH�FRXUVHV�LQ�DOPRVW�
HYHU\� VXEMHFW�� LQFOXGLQJ� FRGLQJ�� EXVLQHVV�� DQG� GDWD� VFLHQFH� RQ� VLWHV� VXFK� DV� &RXUVHUD��
8GHP\�RU�(G;��0DQ\�RI�WKHVH�FRXUVHVȇ�FRQWHQW�DUH�IUHH�DOWKRXJK�WKH�FRPSOHWLRQ�FHUWLȴFDWHV�
UHTXLUH�D�IHH��7KH�\RXWK�FDQ�HDVLO\�XVH�WKHVH�FKDQQHOV�WR�XSVNLOO�WKHPVHOYHV�DQG�VWD\�XS�
WR�GDWH�ZLWK� WKH� JOREDO� HGXFDWLRQDO� VWDQGDUG��2Q� WKH�RWKHU�KDQG�� WKH� JRYHUQPHQW� FDQ�
FRQQHFW�SKLODQWKURSLVWV�� IRXQGDWLRQV�� DQG�EXVLQHVVHV� WR� VXEVLGL]H� WKH� FHUWLȴFDWLRQV� IRU�
\RXQJ�SHRSOH��LQFUHDVLQJ�WKHLU�DYDLODELOLW\�VR�WKH�\RXWK�KDYH�WKH�WRROV�QHHGHG�WR�FRPSHWH�
LQ��DQG�FRQWULEXWH�WR��WKH�HFRQRP\�

%HVLGHV� WHFKQLFDO�VNLOOV� UHOHYDQW� WR�\RXQJ�SHRSOHȇV�FDUHHU�RI� LQWHUHVW��VRIW�VNLOOV�DUH�DOVR�
YHU\� LPSRUWDQW� DQG��PRUH� RIWHQ�� UHFRJQL]HG� DV� WKH�PRVW� LPSRUWDQW� IRU� VXFFHVVIXO� MRE�
SHUIRUPDQFH��6RIW�VNLOOV�FDQ�EH�OHDUQHG�WKURXJK�D�YDULHW\�RI�PHDQV�VXFK�DV�WKH�IROORZLQJ�

•� &ODVVURRP� LQVWUXFWLRQ�� 6FKRROV� DQG� LQVWLWXWLRQV� VKRXOG� LQWHJUDWH� VRIW�VNLOO� WUDLQLQJ�
LQ� WKHLU� FXUULFXOXP�� RHULQJ� FODVVHV� VXFK� DV� SXEOLF� VSHDNLQJ�� FRPPXQLFDWLRQ�� DQG�
SV\FKRORJ\�� &RXUVH�UHODWHG�PDWHULDOV� DUH� WKHQ�PDGH� SXEOLF� WR� \RXWK� YLD� KDQGRXWV��
ZHEVLWHV��RU�VRFLDO�PHGLD�

•� 0HQWRULQJ��+DYLQJ�DGXOWV�ZLWK�ULFK�OLIH�H[SHULHQFH�RI�OLIH�DV�PHQWRUV�LV�D�JUHDW�ZD\�WR�
GHYHORS�VRIW�VNLOOV��0HQWRUV�FDQ�JXLGH�WKH�\RXWK�LQ�WKHLU�GHYHORSPHQW�SURFHVV��WHDFK�



IV. Policy responses and recommendations 

19

The Future of Work for the Asian Youth
&RXQWU\�3URȴOH��9LHWQDP

WKHP�OLIH�VNLOOV��RHU�WKHP�DGYLFH�UHODWLQJ�WR�VWUHQJWKV�RU�DUHDV�RI�LPSURYHPHQW�DV�ZHOO�
DV�ZKLFK�DUHDV�WR�IRFXV�WR�ODQG�D�MRE��0HQWRUV�FDQ�DOVR�KHOS�WKH�\RXWK�GHYHORS�VHOI�
HVWHHP�DQG�LPSURYH�LQWHUSHUVRQDO�UHODWLRQVKLSV�

•� 9ROXQWHHULQJ��9ROXQWHHULQJ�KHOSV�GHYHORS�WKH�\RXWKȇV�SHUVSHFWLYH�RQ�ZRUNLQJ�IRU�WKH�
JUHDWHU�JRRG�DQG�EHLQJ�D�WHDP�SOD\HU�ZLWK�OLWWOH�RU�QR�SHUVRQDO�JDLQ��'HSHQGLQJ�RQ�WKH�
QDWXUH�RI�WKH�YROXQWHHULQJ�ZRUNV��WKH�\RXWK�FDQ�OHDUQ�YDOXDEOH�VNLOOV�VXFK�DV�WHDPZRUN��
ZULWWHQ�DQG�YHUEDO�FRPPXQLFDWLRQ��SURIHVVLRQDOLVP��DQG�HYHQ�WHFKQLFDO�VNLOOV�UHOHYDQW�
WR�WKHLU�IXWXUH�FDUHHUV�

•� <RXWK�SURJUDPV�DQG�H[WUDFXUULFXODU�DFWLYLWLHV��7KHVH�DFWLYLWLHV�FDQ�EH�DQ\WKLQJ�IURP�
SDUWLFLSDWLRQ� LQ� VSRUWV�� GUDPD�� WKHDWHU� RU� ZRUNLQJ� RQ� FUHDWLYH� HQGHDYRUV� VXFK� DV�
ZULWLQJ��SDLQWLQJ��PXVLF��(QFRXUDJLQJ�WKH�\RXWK�WR�SXUVXH�DFWLYLWLHV�RI�LQWHUHVW�WR�WKHP�
DQG�ZRUN� WR�GHYHORS� WKHVH�VNLOOV� WHDFK� WKHP�WR�EH�GLOLJHQW�ZLWK� WKHLU�JRDOV��SDWLHQW�
ZLWK�WKHPVHOYHV�GXULQJ�WKH�VNLOO�GHYHORSPHQW�SURFHVV��ZRUN�ZLWK�RWKHUV�WR�DFKLHYH�D�
EHWWHU�RXWFRPH��HWF��:KDW�WKH\�OHDUQ�LQ�H[WUDFXUULFXODU�DFWLYLWLHV�FDQ�HTXLS�WKHP�ZLWK�
TXDOLWLHV�QHHGHG�WR�HQWHU�DQG�EH�VXFFHVVIXO�LQ�WKH�ZRUNSODFH�

2QH�DVSHFW�WKDW�LV�RIWHQ�IRUJRWWHQ�LQ�DJHQGD�DQG�SURJUDPV�IRU�\RXWK�GHYHORSPHQW�LV�HWKLFV�
DQG�LQWHJULW\��ZKLFK�LV�YHU\�LPSRUWDQW�IRU�WKH�\RXWK�WR�JURZ�XS�DV�UHVSRQVLEOH�PHPEHUV�
RI�WKH�VRFLHW\�DQG�PDNH�VXFK�VRFLHW\�D�EHWWHU�SODFH�WR�OLYH��$�VWULNLQJ������9LHWQDP�<RXWK�
ΖQWHJULW\�6XUYH\��<Ζ6���������KDV�VKRZQ�D�GLP�SHUVSHFWLYH�RQ�9LHWQDPHVH�\RXWKȇV�SHUFHSWLRQ�
RI�FRUUXSWLRQ�DQG�XQHWKLFDO�DFWLYLWLHV��GHPRQVWUDWLQJ�WKDW�WKH�\RXWK�DUH�ERWK�D�YLFWLP�RI�
FRUUXSWLRQ�EXW�DOVR�DQ�DOO\�RI�WKH�VWDWXV�TXR��$FFRUGLQJ�WR�WKLV�VXUYH\��PRVW�\RXQJ�SHRSOH�
KDYH�FOHDU� LGHDV�DERXW�ZKDW� LV�ULJKW�DQG�ZKDW� LV�ZURQJ��DQG�VWLOO�DSSHDU�WR�EH�UHDG\�WR�
FRPSURPLVH�WKHLU�SULQFLSOHV�LQ�SDUWLFXODU�VRFLDO�FRQWH[WV��7KH�VLWXDWLRQ�RI�FRUUXSWLRQ�VXFK�
DV�SHWW\�EULEHU\�LQ�KHDOWK�FDUH�LV�DFFHSWHG�E\�DOPRVW�KDOI�RI�DOO�\RXWK�VXUYH\HG��$ERXW�RQH�
WKLUG�RI�WKH�\RXWK�VD\V�WKH\�DUH�ZLOOLQJ�WR�FKHDW�RU�HQJDJH�LQ�FRUUXSWLRQ�WR�REWDLQ�ȴQDQFLDO�
JDLQV��DQG�DURXQG�����ZRXOG�EUHDN�WKH� ODZ�WR�VWDQG� LQ�VROLGDULW\�ZLWK�WKHLU� IDPLO\�DQG�
IULHQGV������RI�\RXWK�DUH�ZLOOLQJ�WR�EH�GLVKRQHVW�WR�EH�DGPLWWHG�LQWR�D�JRRG�VFKRRO��ZKLOH�
����ZRXOG�DJUHH�WR�HQJDJH�LQ�FRUUXSW�SUDFWLFHV�WR�EH�VHOHFWHG�IRU�D�GHVLUDEOH�MRE��

&RUUXSWLRQ�LQ�9LHWQDP�KDV�DOZD\V�EHHQ�D�UDPSDQW�LVVXH��DQG�GHVSLWH�QXPHURXV�VROXWLRQV�
DQG� SURJUDPV� SURSRVHG� WR� WDFNOH� LW�� LW� KDV� GUDJJHG� RQ� IRU� D� ORQJ� WLPH�� $FFRUGLQJ� WR�
7UDQVSDUHQF\� ΖQWHUQDWLRQDO�� WKH�FRXQWU\�UDQNV��������� LQ�WHUPV�RI�WKH������&RUUXSWLRQ�
3HUFHSWLRQ�ΖQGH[�ZLWK�����RI�VXUYH\HG�SDUWLFLSDQWV�ZKR�WKLQN�JRYHUQPHQW�FRUUXSWLRQ�LV�D�
ELJ�SUREOHP�DQG�����RI�SXEOLF�VHUYLFH�XVHUV�KDYLQJ�SDLG�D�EULEH�LQ�WKH�SUHYLRXV����PRQWKV�
�WKLV�SHUFHQWDJH�IRU�WKH�$VLD�UHJLRQ�LV�QHDUO\���������&RUUXSWLRQ�SHUYDGHV�NH\�LQVWLWXWLRQV�
DQG� VHFWRUV�� LQFOXGLQJ� WKH� MXGLFLDO� V\VWHP�� SROLFH�� SXEOLF� VHUYLFHV�� ODQG� DGPLQLVWUDWLRQ��
SXEOLF�SURFXUHPHQW��KHDOWK�FDUH�DQG�HGXFDWLRQ�

35 2019 Vietnam Youth Integrity Survey (YIS 2019), Towards Transparency, access at: https://auschamvn.org/
wp-content/uploads/2019/09/YIS-2019_Executive-Summary_EN.pdf 

36 Transparency International: https://www.transparency.org/en/countries/vietnam# 
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:LWKLQ�WKH�ODERU�PDUNHW��EULELQJ�IRU�MRE�RSSRUWXQLWLHV�DUH�FRPPRQ�LQ�WKH�SXEOLF�VHFWRU��
$FFRUGLQJ� WR� WKH� ����� UHSRUW� RI� WKH� 3URYLQFLDO� *RYHUQDQFH� DQG� 3XEOLF� $GPLQLVWUDWLRQ�
3HUIRUPDQFH� ΖQGH[� �3$3Ζ��� HQGRUVHG� E\� WKH� 8QLWHG� 1DWLRQV� 'HYHORSPHQW� 3URJUDPPH��
GHVSLWH�VRPH�LPSURYHPHQWV�FRPSDUHG�WR�SUHYLRXV�\HDUV��DOPRVW�����RI�WKH�UHVSRQGHQWV�
VD\�EULEHV�KDYH�WR�EH�SDLG�WR�REWDLQ�D�MRE�LQ�WKH�SXEOLF�VHFWRU�DQG�PRUH�WKDQ�����RI�WKH�
UHVSRQGHQWV�WKLQN�SHUVRQDO�UHODWLRQVKLS�ZLWK�DXWKRULWLHV�LV�LPSRUWDQW�RU�YHU\�LPSRUWDQW�WR�
EH�UHFUXLWHG�LQWR�SRVLWLRQV�LQ�WKH�SXEOLF�VHFWRU����

&RUUXSWLRQ� KDV� EHHQ� OLQNHG� WR� QHJDWLYH� HFRQRPLF� SHUIRUPDQFH�� LQHɝFLHQW� EXVLQHVV�
RSHUDWLRQV�DQG�LQYHVWPHQW��UHGXFHG�WD[�UHYHQXH�DQG�WKH�LQHHFWLYHQHVV�RI�JRYHUQPHQWȇV�
ȴQDQFLDO� DVVLVWDQFH�� DV� ZHOO� DV� LQFUHDVHG� XQHPSOR\PHQW� DQG� LQHTXDOLW\�� DOO� RI� ZKLFK�
ODUJHO\�DHFW�WKH�\RXWK��$�UHVHDUFK�IURP�WKH�:RUOG�%DQN�DOVR�VKRZV�WKDW�HQFRXUDJLQJ�WKH�
SD\PHQW�RI�EULEHV�WR�DFFHVV�MRE�RSSRUWXQLWLHV�OHDGV�WR�WKH�H[FOXVLRQ�RI�VWURQJ�FDQGLGDWHV�
DQG�D�ȊVXE�RSWLPDOȋ�DOORFDWLRQ�RI�WKH�ODERU�IRUFH��HYHQWXDOO\�LQFUHDVH�WKH�XQHPSOR\PHQW�
UDWH�DPRQJ�\RXQJ�DQG�HGXFDWHG�MRE�VHHNHUV��ΖI�OHIW�XQFRQWUROOHG��VXFK�SUDFWLFHV�ZLOO�HLWKHU�
IRUFH�WKH�ZRUNIRUFH�WR�IROORZ�DORQJ�RU�WXUQ�WR�WKH�LQIRUPDO�VHFWRU����ΖQ�WKH�FDVH�RI�9LHWQDP��
RQ�RQH�KDQG��LW�KDV�GULYHQ�\RXQJ��HGXFDWHG�SHRSOH�WR�VHHN�IRU�MREV�LQ�WKH�SULYDWH�VHFWRU�
OHDYLQJ�WKH�SXEOLF�VHFWRU�ZLWK�WKH�ȊEUDLQ�GUDLQȋ�LVVXH�DQG�D�EXON\��PHGLRFUH�V\VWHP��2Q�WKH�
RWKHU�KDQG��RWKHU�\RXQJ��OHVV�HGXFDWHG�SHRSOH��ZKR�FDQQRW�DRUG�EULELQJ��KDYH�QR�FKRLFH�
EXW�WR�IDOO� LQWR�WKH�LQIRUPDO�VHFWRU�RU�DFFHSW�WHPSRUDU\� MREV��7KH�IDFW�WKDW� LW� LV�SRVVLEOH�
WR� REWDLQ� D� MRE� QRW� EDVHG�RQ�PHULWV�� DQG� WKHUHIRUH� QRW� WKURXJK� HRUWV� WR� DFFXPXODWH�
VXFK�PHULWV��EXW�E\�PDWHULDO�PHDQV�RU�SHUVRQDO�UHODWLRQVKLS�DOVR�UHGXFH�WKH�LQFHQWLYHV�WR�
FRQWLQXH�OHDUQLQJ�DQG�LPSURYLQJ�RQHȇV�VNLOOV��7KLV��LQ�WXUQ��OHDGV�WR�UHGXFHG�ODERU�TXDOLW\�
DQG�SURGXFWLYLW\�

&RUUXSWLRQ�VWHPV�IURP�PDQ\�IDFWRUV��EXW�RQH�RI�WKHP�LV�WKDW�WKH�SHRSOH�KDYH�DFFHSWHG�LW�
DV�D�ZD\�RI�OLIH�DQG�DUH�ZLOOLQJ�WR�FRQIRUP�ZLWK�VXFK�V\VWHP�IRU�WKHLU�VKRUW�WHUP��SHUVRQDO�
JDLQV��6XFK�DWWLWXGH�KDV�UHDFKHG�WKH�9LHWQDPHVH�\RXWK��PDNLQJ�WKHP�F\QLFDO�DERXW�WKH�
PHDQLQJ�RI�NHHSLQJ�WKHLU�LQWHJULW\�DQG�GRLQJ�WKH�ULJKW�WKLQJV��7KH�IDFW�WKH�\RXQJ�SHRSOH�
GR�QRW�EHOLHYH�LQ�RU�GR�QRW�GHIHQG�LQWHJULW\�SRVHV�JUDYH�FRQVHTXHQFHV�IRU�WKH�FRXQWU\ȇV�
IXWXUH��$V�VXFK��LQWHJULW\�PXVW�EHFRPH�D�SULRULW\�LQ�HGXFDWLRQ��8QOHVV�9LHWQDP�LV�VHULRXV�
DERXW�HWKLFV�HGXFDWLRQ�IRU�WKH�\RXWK�ZLWK�DGXOWV�OHDGLQJ�E\�H[DPSOHV��LW�FDQQRW�GHYHORS�
LQWR�D�PRUH�VWDEOH�DQG�MXVW�VRFLHW\�

3. Invest in career services and advice for young people

)LQGLQJ�D�MRE�FDQ�EH�D�FKDOOHQJH�IRU�DQ\RQH��EXW�HVSHFLDOO\�IRU�WKH�\RXWK�GXH�ODUJHO\�WR�WKHLU�
ODFN�RI�H[SHULHQFH��7KHUH�DUH�PDQ\�IDFWRUV�WKH\�PXVW�GHWHUPLQH�DQG�PDNH�GHFLVLRQV�RQ��
VXFK�DV�ZKDW�FDUHHUV�DUH�DYDLODEOH��ZKDW�WKHLU�LQWHUHVWV�DUH��DQG�ZKDW�VNLOOV�WKH\�KDYH�RU�
QHHG�WR�GHYHORS��$V�VXFK��SURYLGLQJ�FDUHHU�VHUYLFHV�DQG�SODWIRUP�IRU�\RXQJ�SHRSOH�WR�JHW�
D�VHQVH�RI�WKHLU�LQWHUHVW�DQG�VNLOOV�DV�ZHOO�DV�JDLQ�HPSOR\PHQW�H[SHULHQFH�DQG�OHDUQ�DERXW�
HPSOR\PHQW�RSSRUWXQLWLHV�LV�FUXFLDO�LQ�LPSURYLQJ�WKH�IXWXUH�RI�ZRUN�IRU�WKH�\RXWK��

37  Provincial Governance and Public Administration Performance Index (PAPI) 2020, CECODES, VFF-CRT, RTA & 
UNDP (2021), accessed at: https://papi.org.vn/eng/bao-cao/?lang=en

38  Dynamic Relationship between Corruption and Youth Unemployment: Empirical Evidences from a System 
GMM Approach, Bechir N. Bouzid 2016, Policy Research Working Paper, accessed at: https://openknowledge.
worldbank.org/handle/10986/25158 
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0DQ\�9LHWQDPHVH�\RXWK�VWLOO�GR�QRW�KDYH�D�FOHDU�FDUHHU�GLUHFWLRQ�DQG�KRZ�WR�GHYHORS�DQG�
LPSURYH�WKHLU�VNLOOV�IRU�WKH�FDUHHU�SDWK�WKH\�DUH�LQWHUHVWHG�LQ��$�SODWIRUP�ZKHUH�WKH�\RXWK�
FRXOG�KDYH�DFFHVV�WR� ORRN�IRU�WKHLU�SRVLWLRQ�RI� LQWHUHVW�ZRXOG�EH�RI�WUHPHQGRXV�KHOS�LQ�
FRQFHQWUDWLQJ�WKH�LQIRUPDWLRQ�QHHGHG�DQG�HQDEOH�WKH�\RXWK�WR�EH�PRUH�DZDUH�RI�GLHUHQW�
RSSRUWXQLWLHV�DYDLODEOH��7KH�LQIRUPDWLRQ�RQ�VXFK�SODWIRUP�FRXOG�LQFOXGH�

•� 8S�WR�GDWH� LQIRUPDWLRQ� �GHVFULSWLRQ��VDODULHV��EHQHȴWV��FDUHHU�SDWK��HWF��� LQ�GLHUHQW�
MRE�FDWHJRULHV�

•� (GXFDWLRQ�DQG�WUDLQLQJ�RSSRUWXQLWLHV�

•� -RE�VHDUFK�WRROV��UHVXPHV��DQG�LQWHUYLHZ�UHVRXUFHV�

•� $VVHVVPHQWV�DQG�WRROV�WR�KHOS�WKH�\RXWK�H[SORUH�WKHLU�RZQ�LQWHUHVWV�DQG�FDSDELOLWLHV��DQG

•� &DUHHU�FRXQVHOLQJ��DQG�RWKHU�VXSSRUWLYH�VHUYLFHV�

$QRWKHU�ZD\�WR�KHOS�JLYLQJ�FDUHHU�DGYLFH�IRU�\RXQJ�SHRSOH�LV�WR�VHW�XS�D�PHQWRULQJ�V\VWHP�
LQ�ZKLFK�WKH�\RXWK�ZRXOG�KDYH�DFFHVV�WR�PHQWRUV�ZKR�DUH�XVXDOO\�DGXOWV�ZLWK�PRUH�OLIH�
H[SHULHQFH�DQG�FDQ�SURYLGH�WKH�\RXWK�ZLWK�VXSSRUW�DQG�JXLGDQFH�WR�KHOS�WKHP�PHHW�WKHLU�
FDUHHU�JRDOV��0HQWRULQJ�FDQ�FRYHU�WKH�IROORZLQJ�WRSLFV�

•� ([SORULQJ�SRVVLEOH�FDUHHUV�ZLWK�UHIHUHQFH�WR�FDUHHU�LQWHUHVWV�

•� &DUHHU�SODQQLQJ�DQG�JRDO�VHWWLQJ�

•� $VVLVWLQJ�ZLWK�LQWHUQVKLS�DQG�MRE�VHDUFKHV�

•� :ULWLQJ�UHVXPHV�DQG�FRYHU�OHWWHUV��FRQGXFWLQJ�PRFN�LQWHUYLHZV�

•� 'HYHORSLQJ�RQ�WKH�MRE�VNLOOV�IRFXVLQJ�RQ�ERWK�VRIW�VNLOOV�DQG�WHFKQLFDO�VNLOOV��DQG

•� 0RGHOLQJ�EHKDYLRU��DWWLWXGHV��RU�VNLOOV�LQ�WKH�ZRUNSODFH�

4. Improve awareness on labor law, contractual rights, and obligations

ΖQ�JHQHUDO��9LHWQDPHVH�ZRUNHUV�GR�QRW�KDYH�VXɝFLHQW�NQRZOHGJH�RQ�ODERU�ODZ��FRQWUDFWXDO�
ULJKWV��DQG�REOLJDWLRQV��ZKLFK�OHDGV�WR�LQIULQJHPHQW�DQG�H[SORLWDWLRQ�IURP�HPSOR\HUV�DQG�
FRQȵLFWV� EHWZHHQ� HPSOR\HUV� DQG� HPSOR\HHV���� $V� VXFK�� LW� LV� QHFHVVDU\� WR� LPSURYH� WKH�
DZDUHQHVV�RI�HPSOR\HHV�RQ�ODERU�OHJLVODWLRQ�WR�HQDEOH�WKHP�WR�SURWHFW�WKHLU�ODERU�ULJKWV�
DQG�LPSURYH�WKHLU�SURGXFWLYLW\��7KHVH�FDQ�EH�DFKLHYHG�E\�WKH�IROORZLQJ�ZD\V��

•� 3URPRWH� WUDLQLQJ� DQG� UH�WUDLQLQJ� IRU� JRYHUQPHQW� RɝFLDOV� ZKR� DUH� UHVSRQVLEOH� LQ�
GLVVHPLQDWLQJ�DQG�SURYLGLQJ�LQIRUPDWLRQ�RQ�ODERU�ODZ�

•� 5HJXODUO\�XSGDWH�DQG�GLVVHPLQDWH�UHFHQW�OHJDO�GRFXPHQWV�WR�NHHS�HPSOR\HHV�XS�WR�
GDWH�DERXW�ODERU�ODZ�

•� (QJDJH�HPSOR\HUV�LQ�GLVVHPLQDWLQJ�DQG�WUDLQLQJ�DFWLYLWLHV�IRU�ODERU�ODZ�

•� ΖPSURYH�WKH�HHFWLYHQHVV�RI�WKH�GLVVHPLQDWLRQ�RI�WKH�ODZ�XVLQJ�PDVV�PHGLD�DQG�VRFLDO�
PHGLD�� LQFUHDVH� WKH� XVH� RI� LQIRUPDWLRQ� WHFKQRORJ\� LQ� GLVVHPLQDWLQJ� DFWLYLWLHV� DQG�

39 Vietnam Lawyer Journal, Improve legal awareness for employees: https://lsvn.vn/tang-cuong-tuyen-truyen-
phap-luat-cho-nguoi-lao-dong-trong-doanh-nghiep.html 
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LQWHJUDWH� OHJDO� GLVVHPLQDWLRQ� DFWLYLWLHV� WKURXJK� VHPLQDUV�RU� WKHDWULFDO� FRPSHWLWLRQV�
IRU�ZRUNHUV�

•� ΖQVSHFW�DQG�UHTXHVW�HPSOR\HUV�WR�VWULFWO\�FRPSO\�ZLWK�WKH�ODERU�ODZ��LPSRVH�VDQFWLRQV�
RQ�HPSOR\HUV�ZKR�YLRODWHG�WKH�ODERU�ODZ�DQG�SURPSWO\�UHZDUG�HPSOR\HUV�ZLWK�JRRG�
SHUIRUPDQFH�

•� 6WUHQJWKHQ�WKH�RUJDQL]DWLRQ�SROLF\�GLDORJXHV�EHWZHHQ�HPSOR\HHV�DQG�HPSOR\HUV��

•� ΖPSURYH�DZDUHQHVV�DQG�DFWLYLWLHV�RI�WUDGH�XQLRQ�ZLWKLQ�RUJDQL]DWLRQV�

5. Provide appropriate welfare and social protection system

)RU� WKH� \RXWK�� LW� LV� LPSRUWDQW� WR� SURYLGH� HGXFDWLRQ� DQG� GHFHQW� ZRUN� RSSRUWXQLWLHV�
DQG�HQDEOH� WKHP� WR� WKULYH� LQ� DGXOWKRRG��+RZHYHU�� LQ� WKH�HUD�RI�XQFHUWDLQW\� DQG�ZKHQ�
RSSRUWXQLWLHV�IRU�ZRUN�DUH�ODFNLQJ��SURYLGLQJ�VRFLDO�VDIHW\�QHWV�LV�HTXDOO\�FUXFLDO�WR�DGGUHVV�
H[FOXVLRQDU\�ULVNV����7KLV�LV�HYHQ�PRUH�LPSRUWDQW�QRZ�LQ�ZKLFK�&RYLG����FUHDWHV�VLWXDWLRQV�
ZKHQ�SHRSOH�DUH�PRUH�OLNHO\�WR�IDOO�RXW�RI�WKH�ODERU�PDUNHW�LQWR�SRYHUW\�LI�WKH�JRYHUQPHQW�
GRHV�QRW�SURYLGH�WKHP�ZLWK�DSSURSULDWH�SURWHFWLRQ��7KH�IROORZLQJ�VKRXOG�EH�FRQVLGHUHG�LQ�
SURYLGLQJ�VRFLDO�SURWHFWLRQ�IRU�WKH�\RXWK�

ȏ� 8QHPSOR\PHQW�FRYHUDJH��<RXQJ�SHRSOH�DUH�PRUH�YXOQHUDEOH�WR�XQHPSOR\PHQW�DQG�
XQGHUHPSOR\PHQW�WKDQ�RWKHU�DJH�JURXSV��+RZHYHU��DV�PRVW�RI�WKH�VRFLDO�SURWHFWLRQ�
VFKHPHV� UHTXLUH� FRQWULEXWRU\� SD\PHQWV� EDVHG� RQ� IRUPDO� ZRUN� KLVWRULHV�� EHQHȴWV�
DYDLODEOH� WR� WKH� \RXWK� VXFK� DV� XQHPSOR\PHQW� RU� KHDOWK� LQVXUDQFH� WHQG� WR� EH� OHVV�
JLYHQ� WKHLU� DJH�DQG� WKHLU� VKRUWHU�SDUWLFLSDWLRQ� LQ� WKH� ODERU�PDUNHW�� QRW� WR�PHQWLRQ�
PDQ\�RI� WKHP�PD\�ZRUN� LQ� WKH� LQIRUPDO� VHFWRU� DQG�DUH� FRPSOHWHO\� H[FOXGHG� IURP�
WKHVH�VFKHPHV��7KXV��WKH�\RXWK�QHHG�WR�EH�JLYHQ�VSHFLDO�DWWHQWLRQ�ZKHQ�GHVLJQLQJ�DQG�
UHIRUPLQJ�WKH�VRFLDO�VHFXULW\�V\VWHP��DOORZLQJ�WKHP�WR�EH�FRYHUHG�DQG�JLYHQ�VXɝFLHQW�
EHQHȴWV� LQ� FDVH� RI� XQHPSOR\PHQW� FRQVLGHULQJ� WKH� QHHGV� RI� \RXQJ�ZRUNHUV� LQ� WKH�
LQIRUPDO�VHFWRU��

ȏ� 8QLYHUVDO�DFFHVV�WR�KHDOWK�FDUH��9LHWQDP�VKRXOG�DFFHOHUDWH�LWV�SODQ�WR�DSSO\�XQLYHUVDO�
DFFHVV� WR� DRUGDEOH� DQG� JRRG�TXDOLW\� KHDOWK� FDUH� WR� LWV� FLWL]HQV�� DPRQJ� WKHP� DUH�
\RXQJ�SHRSOH��$FFHVV�WR�KHDOWK�FDUH�VKRXOG�FRYHU�D�FRUH�VHW�RI�VHUYLFHV�DQG�DGGUHVV�
KHDOWK�ULVNV�IDFHG�E\�\RXQJ�SHRSOH�LQFOXGLQJ�VH[XDO�DQG�UHSURGXFWLYH�KHDOWK�FDUH�

ȏ� ΖPSURYHPHQW� RI� \RXWK� DZDUHQHVV� RQ� VRFLDO� SURWHFWLRQ� VFKHPHV�� 3URJUDPV� DQG�
LQLWLDWLYHV�WR�LPSURYH�\RXWK�DZDUHQHVV�RQ�VRFLDO�SURWHFWLRQ�QHHG�WR�EH�SDLG�DWWHQWLRQ�
WR��FRYHULQJ� LPSRUWDQW� WRSLFV�VXFK�DV��VLFN� OHDYH�FRYHUDJH��PDWHUQLW\�� UHKDELOLWDWLRQ��
FRQGLWLRQV� DQG� SURFHGXUHV� IRU� VRFLDO� LQVXUDQFH� HQWLWOHPHQWV�� VXEMHFWV�� UDWHV� RI�
SD\PHQW�� SD\PHQW� PHWKRGV� DQG� EHQHȴWV� LQ� YROXQWDU\� VRFLDO� LQVXUDQFH�� OHYHO� RI�
SD\PHQW��SD\PHQW�PHWKRG��DQG�EHQHȴWV� LQ�KHDOWK� LQVXUDQFH��SDUWLFXODUO\� IRU�\RXQJ�
HPSOR\HHV�DQG�VWXGHQWV�
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